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As a real estate construction company, for what and for whom China Construction
exists? It is a core question which our corporate mission “Expanding a happy living
envirnment” perfectly answers. The principle of "satisfying our customers, helping
employees achieve their success, paying back shareholders, and benefiting the society”
demonstrates that China Construction combines our own development with that of
stakeholders’. The principle not only constitutes the theme of China Construction’s
mission, but also displays our ultimate responsibility. In China Construction, the
corporate social responsibility is deeply rooted in our culture while at the same time
our corporate culture provides guidance for corporate social responsibility: they
together open the door of sustainable development.
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Building around "Expanding a happy living envirnment”, we actively respond to
expectations of stakeholders. Hand in hand with stakeholders we build the "Dream of
value, Dream of quality, Dream of harmony, Dream of development, Dream of growth,
Dream of progress, Dream of prosperity”. In turning dreams into reality, we are
achieving our mission of becoming "the most internationally competitive construction
& real estate group ™.
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® Ranked 80th among companies in Fortune Global 500 list and No. 1 in the Global Property and Construction
Industry.

® Awarded Class-A prize in Performance Evaluation of Central Enterprise Executives by State-owned Assets
Supervision and Administration Commission of the State Council (SASAC).

®Rated as Class-A information Central Enterprise by SASAC.

® Ranked 53 on ENR's Global Ranking of 150 Top Design Companies, the first in China architecture design
enterprises.

®\Won Chinese Top 100 Listed Companies.

®\Won Golden Tripod Award in the 9th Annual Meeting of Chinese Securities Market.

®\Won The 9th Golden Round Table “Excellent Board Award".

® Awarded the 2013 Best Investor Relations among Construction Enterprises and Conglomerates by global well
known IR Magazine.

o Affiliated China Overseas Land & Investment Ltd. was awarded “The leading brand of China real estate industry”,
with a brand value of RMB 29,774 million, first within the industry.
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®Ranked 6th on the Fortune Top 100 China Enterprises of Social Responsibility, 1st among the construction industry.
® Awarded the title of "Most Responsible Enterprise” in 2012 and 2013, the only construction enterprise winning the
title.

®CSCEC 2012 Sustainability Report/CSR Report was awarded a 5-Star Report rated by Chinese Academy of Social
Sciences, ranked Top 10 on the list of Social Responsibility Information Disclosure of Chinese Listed Companies; Won
"The Everlasting Price of Outstanding Social Responsibility Report Goldenbee 2013".

® CSCEC Caring for Migrant Workers,Expand Happiness,Gather Powers won “ Excellent CSR Cases of Central
Enterprises” by SASAC of the State Council.
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Reporting Objectives

The present report is the fifth Sustainability Report released by
the China State Construction Engineering Corporation Limited (CSCEC).
It is aimed to have frank communication with our stakeholders on the
sustainability philosophy, practice and performance and respond to the
important concerns of the stakeholders.
Reporting Cycle

The present report is an annual report. The previous one was issued
on April 20, 2013.
Reporting Scope

The present report reveals the information of fulfilling of economic,
social and environmental obligations of the 37 wholly owned subsidiaries
and 15 shareholding companies of CSCEC, with related cases in point
from its subordinate companies. The report period is mainly the year 2013,
with some contents tracing back to previous years. The annual continuity
measures shall not appear in the report. Please refer to the reports of
previous years if you wish to know about them.

Reporting Data

The data in this report are from the Financial Report 2013 of the
Company. The calculation methods adopted are similar to those for
previous reports. All amounts are indicated in RMB unless specially noted.

Compilation Conformance

This report is compiled in accordance with the Guideline on
Performing Social Responsibility by Central Enterprises, released by
the State-owned Assets Supervision and Administration Commission
[SASAC] of the State Council, and the Guidelines for Compiling Reports
of the Practice of Social Responsibilities by Enterprises, released by the
Shanghai Stock Exchange. The Guideline on Sustainability Report (G3.1]
from the Global Reporting Initiative (GRI G4), 1SO 26000: Guidance on
Social Responsibility [2010] by International Organization for Standards,
and Guidelines on Corporate Social Responsibility Reporting for Chinese
Enterprises [CASS-CSR 3.0) are also used as a reference.

Reporting Commitment

This report is prepared by the Social Responsibilities Management
Team of the Company, examined by the senior management and approved
by the Board of Directors and the Supervision Committee. CSCEC assures
that the report contains no false records and misleading information.

Reporting Assurance
The present Sustainability Report has received third party verification
by TUV NORD which gave an independent verification certification.

Reporting Characteristics

In preparing the report, more attention was given to the participation
of stakeholders through meetings and a questionnaire survey of the
expectations and appeals of internal and external stakeholders. Each
chapter of the report begins with “Dreams of Stakeholders”, revealing the
survey results of the stakeholders, which can be responded to in the body
of the report, so as to increase the substantiality, readability and credibility
of the report.

References to CSCEC

For the convenience of presentation, CSCEC, “China Construction”,
“the Company” or “We" refers to China State Construction Engineering
Corporation Limited in this report.

Access to the Report

The report is prepared and released in two formats - print and
electronic - and in Chinese and English. Welcome to visit the company
website to download this report at www.cscec.com.

Contact Us

China State Construction Engineering Corporation Limited
Address: CSCEC Mansion, No. 15 Sanlihe Road, Beijing, China
Postcode: 100037

Tel: (8610) 88082888

Fax: (8610) 88082789

Website: http://www.cscec.com
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A Sustainability Report Work Team was set up for the writing of
the report, which was organized by the CSCEC CSR Committee, taken
charge of by the CSR Office and coordinated by other departments
and agencies.

We invited internal and external stakeholders to take part in
the preparation of the report. We communicated with stakeholders
through the CSCEC website, newspapers, journals, business
reports, radio stations, TV, Weibo as well as meetings and other
forms of communication, so as to collect issues and expectations
of stakeholders. We held a mobilization meeting on preparing
the sustainability report in February, 2014, and carried out a
questionnaire survey of stakeholders and collected comments and
suggestions on the report from employees and various stakeholders.

FRIE R EEED
Holding Open Day Project

FATI W

Hosting industry meeting

L OREAEH

_____________ L IMERIEAE
i 3 I Accomplish
| internal approval
. andexternal |

assessment
Write report

RikE

Release report

CEEREZR L
--------------- E FES E '
i ] ' Finalize report ! |
_____________ i %UE#&%IT/E ] E name anpd E
: ; i pd ] ' subject '
COARRET | Makework | o o
] e/ NE ] | plans for report |
| Setup Report 1 ' work !
| Work Team 1

I B EEIER
_____ =l

Hold a meeting
for mobilization

] 1 Eﬁﬁiaﬁ\*uﬁli and training

b ox | ' Setgoalsand !

h —NE 1 - ]
' & /\J\\\/J\’H ' ' divide labor !

! =W ] : :

. The Istteam | o

] meeting 1

b #hE=m= - Expanding a Happy Living Environment

ENRIIR &

Print report

CORIHRE
Fit AR 71 ign report | fononnnienennsd
LRE
Questionnaire
survey of
stakeholders

AT 2013 F S A RIREREIRE

Preparation Process of the Sustainability Report 2013
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Analytic process of substantial issues
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Macro Background of the Company Corporate Strategy and Focus of Business|
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Based on the social background and the corporate strategy,
CSR Report Guidelines and Standards as well, Needs Analysis of
Stakeholders as well as CSCEC Social Responsibility Management
Index System , we build the list of issues of the sustainability report.
Based on the questionnaire survey, substantial issues were then
determined based on the analysis done from the two dimensions of
“impacts on the sustainability of the enterprise” and ‘importance to
stakeholders”.
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Stakeholders’ Appraisal of the Needs Communication of CSR Issues

and Understanding Level indicate that the communication needs of the

shareholders are well satisfied.

[Numbers of respondents: External 110; Internal 22)
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Impact on sustainable development of the corporation
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Parts of cases for the analysis of CSR substantial issues
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The year 2013 witnessed great advance and achievements made by CSCEC Guided by the gist of the 18th National Congress of
Communist Party of China and the corporate strategy of ‘one most and two entries”, CSCEC has kept advancing in a steady way while
focusing on the growth of quality and profits. We have sped up structural adjustment and transformation and upgrading, improved
management and met all risks and challenges soberly, thus made outstanding achievements and enhanced the sustainability of the
company.

CSCEC considerably improved its social image and brand value. CSCEC ranked No. 80 in the 2013 Fortune Global 500, 20 places higher
than the previous year. It maintained the status of being the world's largest real estate enterprise. In the performance appraisal for CEOs
of State Owned Enterprises (SOEs] organized by SASAC, CSCEC was again rated as Grade-A enterprise. It won 16 China Construction
Engineering Luban Awards and 32 National Quality Project Awards for 2012-2013, keeping its leading position in the industry.

CSCEC made better performance in expanding its core business. The value of new construction contracts signed exceeded RMB 1.2
trillion for the whole year. operating revenues, profits and economic added value making new high. While expanding its scale of real estate
construction as the core business, CSCEC has also improved the development quality. At the same time, the infrastructure and overseas
business developed very well. For the year, CSCEC scored a 52.9% increase in contracting infrastructural projects like high-speed
railways, subways, roads, bridges and others over the year before. And the amount of newly-signed contracts in overseas markets rose by
16.2% year on year.

CSCEC drove the transformation and urpgrading through our innovation for sustainable development. By making use of the advantages
in design, development, housing construction and capital construction development, CSCEC contributed to China’s urbanization drive.
CSCEC explored a lot in green construction and expanded its innovative energy efficient and environment-friendly business and thus made
positive contribution to ecological development, energy conservation and environmental protection. The company made fruitful results
in high-tech innovations. It has obtained 1,675 national patents, ranking No. 1 in central construction enterprises. Mr. Xiao Xuwen was
elected to be an academician with Chinese Academy of Engineering, being the second after Academician Zhang Jingiu from of. Xiao is also
the first academician of CSCEC in the field of construction.

CSCEC engaged in the CPC’'s Mass Line Campaign to pool the driving force for scientific development. In accordance with the directives
and arrangements made by CPC Central Committee, CSCEC organized a series of activities for the Mass Line Campaign. As required by
the CPC Central Committee to “look into the mirror, make clothing tidy, have a shower, and receive treatment”, CSCEC focused on ethics
development and strongly opposed bad working styles. CSCEC conducted criticism and self-criticism movement. As a result, the working
style became more practical and honest. These efforts were pooling greater driving force, which are sure to exert profound influence on
the future development.

CSCEC well carried on the corporate culture and Chen Chaoying Spirit. By pushing forward development of corporate cultural
system with Credo of CSCEC as the core, all employees practiced the core cultural philosophy of the company. At the same time, CSCEC
encouraged its employees to learn from the Chen Chaoying Spirit and engage in the Program of Chaoying Honesty Cultural Demo Points.
The employees worked hard in an effort to realize the CSCEC’s goal of becoming “a conglomerate in construction and real estate with
international competitiveness”.

Planning is important. But implementation is even more important. For CSCEC, 2014 is a year of implementation. It is our hope
that all stakeholders can understand, help and support CSCEC after reading the report. We will adhere to honesty, integrity and science-
based operation to live up to your expectations. We will keep improving in all aspects, working for a better future and thus making new
contributions to building a more beautiful China.
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About the Company

China State Construction Engineering Corporation Limited (Stock Name: China Construction;
Stock Code: 601668) is the largest construction and real estate conglomerate in the world. The

<

company is a key backbone state holding enterprise, established with joint investment from four S - g 5 o o g .§ ;
leading enterprises, all of which rank as Fortune Global 500 Enterprises. The companies are: (1) %i\ § . = g'ﬁj_ E'_H g% § 3 v § % . z =
China State Construction Engineering Corp [CSCEC] (2] China National Petroleum Corporation ° Eﬁ[{ ;\’JA g 3 i 5% giﬁl %é g;& BN Sz 2 3 E:éﬁi 2 §'§ g% %% %}%
[CNPC) (3) Baosteel Group Corporation, and (4] Sinochem Group. CSCEC, officially established on S %k 8% 3 ot g’ﬁ g?ﬁ “5’% %'—3 %‘.ﬁ gf—ﬁ E_’j_u-_[g =) §$ éjﬂ'ﬁ ;:’% %% %I\ g_;& %Z? %ﬂﬁ
10 December 2007, is headquartered in Beijing. The company was listed on the Shanghai Stock %”& éil—u é’lﬁ g% §% oR §$ a% iE g%%_ £ g% g.l. §$ gi E;FB §$ iﬁﬁ ) %g
Exchange on July 29, 2009. §E %% E&EB %‘E‘E %‘E‘E E‘E‘E gﬁ%ﬁ =g EE %%‘f Elzt]; éﬂ 2)% ?,EJ ‘?:% 55 E’i]% Eﬁ '%% g.jk

CSCEC has inherited the superior assets and corporate culture of China State Construction gg g 3 3 ‘3 E gg {%‘E% B # | 2" ,;?%B 2 3 %E § §':' %‘E‘B g% g'%ﬁ
Engineering Corporation and possesses an industrial chain that ranges product R&D, survey and 3”5 ‘S_ - gpl; § g%ﬁ g g = 3 2 @ g
design, project contracting, real estate development, equipment manufacturing and property ” g 2 - 2 3 %’
management. We are the only construction enterprise in China certified with three Top Grade - °
Qualifications (premium general contracting qualification, including housing construction, municipal
construction and road construction], as well as Grade-A Qualification for project design in the
construction sector. Meanwhile, we are the largest construction and housing conglomerate and real
estate and construction contractor that has been among the top ranks in China for a long period of
time. Our business scope includes housing construction, international project contracting, real estate FiB& —RE A
development and investment, infrastructure construction and investment, survey and design, with Affiliated Secondary Units

business reaching more than 40 countries and regions in the world.

10 #hEEE=(8) - Expanding a Happy Living Environment AR E - Building a Common Dream Home 11



AHERRES

Background Information on Sustainable Development
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We stick to the strategy of

“One most, Two entries, Scientific development”
Regionalization, Standardization, Informationization and Internationalization”
concentrate resources on restructuring and upgrading and keep hold on quality and creating of value.
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minsufficient domestic
demand and lack of internal
driving force in emerging
markets.

m Downward pressure of
domestic economy
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As the largest real estate conglomerate in the world, we are
dedicated to upholding our corporate spirit of “Integrity, Innovation,

Excellence, and All-win”

. We give full play of our own advantages,

seize all available opportunities for development and actively face up
to challenges. We keep improving our management, creating value
for our stakeholders and advancing the sustainable development of

the company.
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Responsibility Management
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We take the Credo of CSCEC as the medium, focusing on the
mission of “Expanding a Happy Living Environment” and upholding
the core value of "Quality Assurance and Value Creation”.
by Culture-led CSR Model, we incorporate social responsibility
into our everyday management and operation so as to promote
the establishment and improvement of the social responsibility
management mechanism.

Driven

Responsibility Philosophy

Our mission is to “Expanding a Happy Living Environment” for
stakeholders and we have set our corporate mission, vision, core
values and corporate spirit, which shall serve as the most essential
principles for us to handle relations with clients, employees,
shareholders,the community and other stakeholders.

Performing Responsibility

We have established a CSR system and build up the ability to
perform CSR. We actively communicate with the stakeholders and
instill CSR concept into the daily operation and management, which
highly strengthens our ability to create social and environment value
and ushers us onto a culture-led CSR management road for Central
Enterprises.

Responsibility Model

We inject the concept of CSR into corporate strategy, daily
operations and routine work of employees, realize the systematic
planning and integrated utilization of corporate resources and forge
a culture-led CSR management model by combining the industry
features and corporate characteristics, centering on the core concept
of "Expanding a Happying Environment ", treating the construction of
culture of responsibility as the main body and relying on the culture
development path.
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Responsibility culture training mechanism

EEHBITNEZZALE

Responsibil\ty performance appraisal mechanism

FREZEAX LS| TR S
REEEERX
Culture-led CSR
Management Model of

REEEE

Responsibility management mechanism

CSCEC

HEFTERS

R R

CSR information disclosure mechanism

i
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Expanding a it
Happy Living
Environment

FEIZF WS HEE S SRR
Culture-led CSR Model of CSCEC
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Contributing to the Value Space

HRMTE. FROREEIRERAMENENE
& HNBENZLRRE, RRETLRESX, #T
BCEIE BUNE R RHR I E I8

In cooperation with our shareholders we want to
increase our common happiness, market value and
sustained returns. We will continue to uphold our
scientific development strategy, and we will work to
transform our development model. We will also
promote our fine management approach in order to
strengthen our risk management and control systems
and improve our profitability.

Shareholders

EEEATLE

Housing
Construction

B IR S5

Real Estate Development
and Investment

Design and Survey

B IR SR 5

Infrastructure Construction
and Investment

EfFTEAE
International Project
Contracting

Communities

&N

Partners
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Contributing to the Harmonious Space

MBS ERRERUEX SRN*ARNER,
HMENLZ A, PREXZEREN, K5
Bl BRI ES, AOAEF, KA
W, BYRETFE SPHSRE BITEKREE,
HEEERE,

Social harmony and pros er\éy throughout the world is a
fundamental ambition at @SC C. We will continue to strive
to be a safe and secure company that adheres to all
aspects of safety to ensure a safe working environment.
We provide job opportunities to mitigate national pressures
on social employment, and contribute to public welfare to
alleviate poverty concerns. As a central enterprise we also
have a responsibility to maintain social stability while
fulfilling our global responsibility to build a happy
homeland.
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Contributing to the Innovation Space

NFEATEFHRT . RO SRARHESZHANE
MU ER BMNERETTL EEAN, SH
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B, RETRUETAS, BB BAS #IpATE5R
FATWHE R,

Itis in the best interests of the entire industry to
ensure fair competition while seekin%
technological innovation and progress in researc
and deve?opment. We abide by the self-regulating
rules of the industry, encourage the formulation
and implementation of fair competition, and
respect and protect intellectual property rights.
We also reqularly upgrade our institutions,
management and technological advancements
through innovation to better the company and the
construction industry.

R mR=EE
Contributing to the Quality Space

s YRATE NNERE A MIENNILE =R K
MRAEREFFEREEN, EHATFREEEH
BAX AR SR~ &, NEBEE AH R,

Creating common happiness and value that goes
above and beyond quality is the goal of CSCEC for
our customers. We prioritize customers’ interests
and provide customers with high-quality products
that are culturally rich and technologically advanced,
which regularly surpass customers” expectations.

mRAES=TE

Contributing to the Ecological Space

EoseRn HABHREFREIEAXMNEZR.
HMERZeRRERZETR. RUBRLEGH
MRS, B DR A SIS R RRR, R
SERESHEL.

We believe that mankind’ s long-term happiness is
connected to the development of green buildings and a
beautiful world. We have tﬁerefore established an operatin
platform for the development of green buildings an
realized integrated services in construction with an entire
life cycle, which will contribute to ecological harmony in
urban construction while also serving the national
ecological interest.

A= 8

Contributing to the Development Space

BHRATRIABNERRNERTHHREE
& RNVEFUNA AN EREEL, SSHERZHA
FREREE, ARTHRERTES ILRTRN=Z
Rl ZRHRIAR . B R THEEKF.

Helping employees realize self-value is the common
happiness we have with them. We are workin
towards improving our people-oriente
management thmkmg, implementing scientific
talent policy and building a career development
platform, which provides employees with the
opportunity to benefit from our corporate
development, and improve their standard of living.

HRAR=E
Contributing to the Win-win Space

HIMRUAESBNRBONEER . £RHFRE, B
ENRIPUERNEENE, T RAIEER . R UEER
B 5EEKEREENE XTAXRLR,

Win-win outcomes are the common value and happiness
we pursue with our partners. We are committed to
protecting the legitimate rights and interests of our
partners and to expanding the SCOﬁe of our cooperation
activities. We believe this will help us deepen the
cooperation field, create value and realize common
development with our partners.

HERETERR
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Strategy and Management
22/

}iz Itis made up of company profile,

Community strategy and anagsws, company
management an responsibitl‘itg

RS 5A0EE. BlAs)l. Xy Mmanagement, including
HERERE, SEAE. XK hy indexes

B EEHR, RS T M

.33 MEFRARL

It is made up of community involvement and
communication, employment and training,
community development, strategic cooperation,
culture and education, donation and disaster relief,

HoREE

CSR Operation System

We established a Social Responsibility Committee consisting
of senior executives and department directors to lead the overall
work of CSR. An operation system of CSR which covers all levels
and all spheres of CSCEC is set up. Under the committee, there
is a Social Responsibility Office, which is in charge of making CSR
work plan, developing CSR managerial system, organizing CSR
practices, carrying out CSR communications, as well as compiling
and releasing Sustainability Reports.

Responsibility Ability Building

We actively participate in the CSR conferences, forums,
seminars and other communication activities held by SASAC and
other professional organizations. We learn advanced experience,
promote the CSR ability and continuously enhance our CSR
performance. In addition, we organize a special training program of
CSR with a view to promoting the awareness and performing ability
of CSR workers, both of full-time and part-time.

Responsibility Integration

According to the advantages and shortcomings found during
the preparation of CSCEC 2012 Sustainability Report/CSR Report, we
revised the CSCEC CSR Index Management Manual , which provides
a framework and guidance for all departments of CSCEC to progress
social responsibility management.

CSCEC set up a scheme of social responsibility information
management system, making the report template of social
responsibility index information for headquarters™ functional
divisions. According to these divisions' feedbacks, we adjust
the reports and include them into the internet report system of
information management.

B/ #EE

Shareholders/ Investors

RGN ZREEN AOEAIIE 3 I
A2 N FEERARL

It is made up of economic 1#\};_‘-2%

performance, development ability and .
compliance with laws and Supply Chain
regulations, including 12 indexes.

It is made up of protection of rights and
benefits, responsible procurement and
subpackage and win-win cooperation,

safety production, including 33 indexes.

Clients

BigtRER

Social

Responsibility
Management Index

including 11 indexes.

Employees

Construction industry is made up
of fair marketing practices, quality
and services, including 21 indexes.
And real estate industry is made p
upéjf qual,iryt, purchasing setrv(res y” HREERE RNESETK. B84
indorss, © ovices InEY BRARE. PSR RPEYS

F . ZEUMUVREREZENAZTN

W, 27N ERRE A

It is made up of environmental management, tackling climate
change, enhancing efficiency of resource consumption,
preventing pollution, protecting biodiversity, green property
services and green office, including 27 indexes.

Environment

BHRATHE. RATERE, RIERZe.
RITABEINNE, 28 MEFRAAL

It is made up of employee rights,

employee development, occupational

health and security and caring for
. employees, including 28 indexes.

It is made up of company profile, strategy and
analysis, company management and
responsibility management, including 18
indexes
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Responsibility Communication

On CSCEC website we opened a new module named Sustainability serving as a
communication platform for stakeholders to make public our CSR idea, typical cases and
achievements. Also, we released CSCEC 2012 Sustainability Report/CSR Report to ensure the
comprehensive communication with all stakeholders.

CSCEC actively encourages its subsidiaries to communicate with stakeholders. In 2013, China
Overseas Holdings Limited, China State Construction International Holdings Limited and China
Construction Seventh Engineering Bureau released 2012 CSR reports respectively, which have
facilitated the communication and exchanges with stakeholders.

2013 FEFERASMHSZEFTNERL
2 "BEARTELVMHETERRRER" | RKIT RATERLL KRS, ¥
EARR LW R RS IR IZXIE;
ZMTERETELVHSTEREERTNS | FEARTENS SRR
X1

Social Responsibility Activities that CSCEC Participated In 2013
Participated in the 9th China CSR International Forum, awarded as the 2013 Most Responsible
Enterprise and took part in a dialogue session as a representative of prize-winners;

Participated in the 6th China CSR Report International Seminar and took part in a dialogue
session as a speaker.

16 #hEEE=(8) - Expanding a Happy Living Environment

BREBXFABS SR

Stakeholders’ Participation and Engagement

F mH K 77 HAEE 5K B SEIN AR
Stakeholders Expectations and Demands Communication and Response

st E¥k

Revenue and returns
HRMHE
BRERSHEE Satisfying market value

Shareholders & Investors R
Protection of rights and interests

TRASZERER

Understanding of operating conditions

BT

Employees

eyl

Industry
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Major Honors
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Construction Quality

® Awarded 16 China Construction Engineering Luban Awards, accounting for 16% of the total awards, added up to 193.
®Granted 32 National Quality Awards, accounting for 14.5% of the total award.

e Granted 12 China Civil Engineering Zhan Tianyou Awards, accounting for 1/3 of the total construction engineering
awards, added up to 45.

® Awarded 2 Gold Medals of Zhan Tianyou Award for Outstanding Residential Community.

® Awarded 42 QOutstanding Project Management Construction Engineering Achievement Award.

®Granted 29 Gold Medals of China Steel Awards.

® 6 Installation Engineering of China won the Quality Awards.

®\Won 1 National Waterway Construction Companies Excellent Construction Award.

Environment

®\Won National Green Building Innovation Award 6 times, 22 projects were selected on the Plan of 2013 Green
Construction and Green Building Demonstration.

® 75 projects were rated as National Green Construction Demonstration Project, first in the construction industry.

® The United Nations Millennium Development Goals - the Green Office Award, Global Love Enterprise Award, and the
United Nations and the Logo of Green Office Incentive Plan from World Green Organization.

® \Won The Environmental Protection and Constructors of Grace Excellence Award, the yearly building award of
Singapore Construction Bureau.

Technology

® The Technology Applied in Railway Station Design of Integral Bridge-station and Function Visualization to Achieve
Passenger Evacuation and the Application of the Key Technology of Ultra-high and Complicated Skyscraper Structure
were awarded National Second-grade Prize for Progress in Science and Technology.

® Awarded 1 Prize for Science and Technology Innovation Enterprise by SASAC.

® 2 Special Prizes, 17 First-grade Prizes, and 36 Second-grade Prizes for Science and Technology from the China
Association of Construction Enterprise Management.

® 6 Prizes for Innovation in Science and Technology by Chinese Quality Association.

®51 Prizes for Technology Demonstration Projects in the National Construction and Decoration Industry from the
China Building Decoration Association, and 97 prizes for Innovation in Science and Technology.

®5 Prizes for Science and Technology from the China Steel Construction Society.

®39 prizes of Building Engineering Decoration of China.

® 2 Prizes for Progress in Science and Technology by Chinese Installation Association.

Community and Safety Production

® Awarded Advanced Group for Poverty Relief as Central State Agencies and Other Units by Leading Group of

Poverty Alleviation and Development of the State Council.

@45 Construction Sites won National AAA Security Standardization Honesty, 169 in all.

® Awarded Advanced Unit of National Construction Safety Production in 2013.

®\Won 12 Quality Management Awards of Indemnificatory Housing Construction.

® \Won the STEP Gold Safety Medal granted by the US Associated Builders & Contractors, which is the most
authoritative safety award in the construction sector of the US.

®\Won the Award of Annual Security by Singapore LTA.

Employees

® Awarded the Title of 11th “Top 50 Employer for College and University Graduates” by Chinahr.com.
® Awarded the Title of 2013 Chinese Real Estate Enterprise “Top 30 Employer Brand”.
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Uphold Integrity Management
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Compliance « Integrity « Development Realizing the Sharsholdars' Dream of Value _ E n n E = m E

ARG RIEE

reams of Stakeholders

BBS5ATMRRNZERRNIN AN EFIREHEOMFIRRFIE.
"BANRTEE A DFERRHAIERKENTIRKE L,
EERBRE, UERE %Mﬁﬁm% AER .
EERTNREE, RERATEM,
HENTHRETFEFEREN, FRUBELRMNEMRRE.
THEERN R SBRTERREVHEARTIE, FEASEESRMEE. FERHBHER.

“Getting involved in decision-making and operating is the prerequisite for our confidence in the prospect of the enterprise.”
“We are happy to see the enterprise maintaining a great momentum and a sustained growth.”

“Keep staying away from black box operation and make information transparent so as to make us feel less uncertain.”
“Improve risk control system on all fronts to make investment more secured.”

“We hope that the enterprise can keep complying with state laws and regulations because this is the basic guarantee of
sustainable development.”

“The ‘five-improvement’ strategy of CSCEC accords with the direction of the enterprise, so keep cultivating in this area and
keep us informed.”

TEERARFEMAE. BFRLERE, DBE RENSHEE. FIANTHELRRE. A9REKRENAR
PHLE, A 2@, £, RNBREASER, BREFEN URFNIGSRERRNMEZE.

China Construction sticks to compliance management, complies with business morals, involves in an honest, steady and efficient operation
and enhances the foundation of sustainable development. Moreover, the company makes a sound system to protect shareholders’ rights and
interests, publishes real, detailed, accurate and timely information about the enterprise and strengthens profitability, making great performance

to create value with shareholders.

L aRE

ptimize Corporate Governance

TAVRE (28R . QEFE) FERAE, X
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e, HiE. BREH.

uaiting Lommittee

AEEFMZRAS
Personnel and
Remuneration Committee

According to the laws and regulations such as Corporate Law
and Securities Law, we build a corporate governance structure,
including shareholders’ meetings, board of directors, board of
supervisors, management teams and functional departments. The
board of directors includes strategy committee, audit committee as
well as personnel and compensation committee. Each having their
clear defined power and responsibility, the Shareholders’ meetings,
board of directors and board of supervisors operate effectively and
coordinately according to the rules of debate and procedure.

e
55

Management Level

ERBEAAS

Functional Organisations

BFREZEE
phold Honest Operation

BNEFEZOEEEN. BRRAIMELERE, R

TEZEEERAR. NENEENABEIHENTILME
EMNEETFR, MKIEREENHIRHERLELF,
BEXTEAXTEE. BAXSWEELEKTF.

We strictly obey the state laws and regulations as well as
the international customs, have business morals, keep improving
management system and lay a solid credit foundation based on
compliance management and internal audit. On the top of that,
we make information fully public by the long-term mechanism of
information disclosure, keep ourselves under the supervision of
shareholders and promote integrity management.
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Compliance Management

We regard compliance as an important part of daily operation,
and have established a legal work system with the general counsel
system as the core, to support the management and governance
of the company. We keep promoting compliance system and
cultivating compliance culture by carrying out information-based
law management, standardized construction, popularization of law
education, contract management training and more. We actively
promote the standardized law management system and compile four
management manuals and ten contract model texts written, having
met the standardization requirements of legal management. What's
more, our information-based work covers all the management
on legal services and provides data support for operation and
management. Not a single offense event has ever occurred during
the whole year.

We have established law-consulting system for projects and
gradually make the system cover all risks in the domestic projects. In
2013, we carried out law-consulting system overseas as pilot projects
and explored how to apply our legal management experience in
domestic market to the overseas projects so as to minimize the law
risks of overseas projects.

Internal Audit and Risk Management

Centering core business and management requirements,
we tighten supervision through auditing. We view our business
development from the overall perspective, make the best of internal
audit to control risks, improve management and gradually develop
a risk-oriented auditing work. In 2013, our enterprise finished 687
auditing items. Though normalizing the rectification of information
system audit, we submitted significant audit objects and severe
problems to the Oversight Committee in order to draw attention,
raise awareness and help auditing results better transform into
management.

We collect and identify major risk types and risk resources, set
risk assessment standards and evaluate the risk possibility and its
corresponding significance. We also build early warning system and
emergency response mechanism and take precaution and mitigation
measures. In 2013, we formulated Guidance to Overseas Law Risk
Control covering all the law risks in overseas business in the fields
of market access, marketing, contract signing, project performance
and issue settlement and providing the whole-process response
program.

Audit Reform Benefits Management

CSCEC Xinjiang Construction and Engineering Co. Group Ltd
(XCEGCL) marked one of the enterprises that introduced reform in
audit system in an early time. This enterprise involved personnel
specializing in audit, finance, commerce, law and engineering into
the audit team. As a result, young and diversified staff members
greatly improved the work quality and efficiency. The enterprise
actively innovated incentive systems for internal audit, made
every employer understand his work content, responsibility and
effectiveness, quantified the results of audit items and builds
rewards system for auditors, creating a positive atmosphere for
learning from and competing with each other.

After reform in audit system, XCEGCL transformed from simple
audit to multiple analyses on the basis of audit, that is, risk management
audit instead of traditional audit of financial revenues and expenditures.

AEsE

BMZRR MAEE TEVE TEUH MIER
0, BFHEHELERRR . FERTEREBRR SIS
RUBEXURRERBERIE, KM Wehlirh, #
b WIKE, REHERR NBF. S ETRRBEBREE
SETN 4339 K, SN 123,727 AR,

2011, 2012 71 2013 FfRIFX W IR B HITH

Measures to build a corruption-free culture in 2011, 2012 and 2013

BEXHER TR (1)

Business Ethics

Under the principle of “management involvement, institution
improvement and innovation encouragement”, we do a lot to fight
corruption and build a clean government such as build a system of
punishment and prevention, strictly implement the accountability
of an honest and clean government and further the probity culture,
to achieve the aim of “standardizing enterprise behaviors, making a
clean enterprise environment and serving the social development”.
We carried out 4,339 educational activities on the theme of fighting
corruption and building a clean government with 123,727 participants
in total.

Items demonstrating the importance of building a corruption-free culture (items)

ETRABE (AR
Education campaigns with warning cases (person-time)

BT ENBRBRES (4)

Signing a “Letter of Responsibility on Building a Corruption-free Culture”

BRASARLRTHRERE (AK)
Anti-corruption commitments of all leaders (person-time)

ASARRBARE (AR)

245 421 1,266
20, 521 34,081 56,630
) 25 35 38
( copies)
8,636 9,767 17,085
3,950 5,429 5,969

Leadership dialogue on the promotion of an anti-corruption culture (person-time)

BEEATF

BNEF BBeIENE MNES £TxERAE
REIEER, ROMBUESHIR. REDR. BEIE%KA.
SIRAERBESFLMEH TN, SRABRFEANDR
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2013 4, WAIHAWBEATER 64, HEARFLY
B2AXZFEIRET | HXTHERZRANES. BAFL
MURBEFEEREZN—F. 2FRTEKENS3 5.
—XW—#ENS 138, KRR 1245,

EREMFIE & PR R E
Bank of America Merrill Lynch Research Team Attended the Reverse Roadshow of the
5th Bureau of China Construction

Information Disclosure

We stick to the concept of “communication creates value”, improve
investor relation system on all fronts, make the best of performance
promotion activities and inviting-in promotion activities, receive the visits
of agencies, participate in investors” exchange meetings to communicate
with investors effectively and raise the awareness of enterprise value
among capital markets. Based on the issuing of annual, semi-annual
and quarterly reports, we complied report intended for investors, keep
expanding the channels of information disclosure and diversify the
contents and reforms of information disclosure.

In 2013, we issued 96 pieces of reports to make enterprise information
public. Every 2 trading days 1 report on China State Construction was issued,
it's the year of the largest information disclosure since the year of our
enterprise going public. We held 3 group promotion meetings, 13 one-to-one
promotion meetings and 12 inviting-in promotion meetings.

2013 5 BRI Ak 8 0k 77 =

2013 4 & B SRR

2013 Interim Results Conference
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nhance Development Capacity

BMNERES REK, FEH HNEZL BOTHR
BNHERRE AUV RREAER RIABFIGES,
RERFMER R UMFTSE.

HEK SRR

TATERE RPki#E. REXRRE MNEERRE
e, AT ARER. =X THRBEHERS
FA R BERPRH#MBECH, ARFE s
W, RFATDERRITILAFAL

KRR

BATRANMEH T, KB, FEL. FRHH
Efrt” 89 "I KRR, B ASAERR. RE &
RfRE. MERE" ROMERMSKI, 20034, "Hi’
ITHEELASEFRRINBZNTRET —RIBRMREH,
XET RENBFERRMREEE,

Under the principle of "achieving economic growth in the course
of restructuring”, we are devoted to quality-benefit development,
constantly promote the transformation of development mode,
improve profitability and maintain the optimization and sustainability
of shareholder value.

Promoting Strategy

We adhere to the principle of “seeking progress in stability and
improve development quality” and make our enterprise better based
on the “five-improvement” development strategy and three market
strategies. We steadfastly seek progress in stability and innovate in
reform, expand new "Blue Ocean” business to keep our leading role
in construction industry.

Developing Strategy

We further promote the “five-improvement” strategy, which is
“Professionalization, Regionalization, standardization, informatization
and internationalization”. We promote ourselves to preserve the
core values of "guarantee quality to create value”. In 2013, “five-
improvement” work has made a series of achievements and
breakthroughs with the collaborative effort of the staff, upholding the
scientific development and strategy transformation.

ik

Professionalization

KU L WERARGTR

TAARRES EHEIE
FTh

HT=EEZLASERE
B

Integrate and upgrade group
Integrate the listed board

Build a group in underground
space

X

Regionalization

RIfiipm X T
XD AR AR S
THE R BE
HXEBEMERAAE
RIE

Regional markets centralize
inadvanced areas

Regional headquarter
improves service and
coordinated management

Regional headquarters
achieve differentiated and
coordinated development
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FRAEK

Standardization

MBHERRN, =
R RIEDREE
T B EEVEN T
BALAFRE 100%

I 322 5 e 7 e Bk 2R 40)
B4

Build a tree structure
of systems to achieve

hierarchical classification
and management

Pilot projects achieve
100% standardized
project management
Industry association of
temporary facilities takes
shape

ERK

Informatization

MERITEREER
gt =S

TR 16 ER ARG
wIIE
PEETHENE M
BERRERHF

The top layer design lay the
inner foundation

16 information system
construction work
completed

Standardize the main data
application and strengthen
the safeguarding of
information security

E R

Internationalization
mEAAHNLE
JT, K 16.2%
BN R
BN B IR
RS4RIt
Newly-signed contracts
reach $11.1 billion with
an year-on-year growth
of 16.2%
Breakthroughs made
in overseas merger and
acquisition
Overseas risk control
keeps improving

ik

BZR "KW, RbF. KB BWHEKE,
BEAREFEENEERS, RESVMSHERATS. B
HIERARMERE, ReraRE. RRAEFE. A%
MER” SN GEAANBSITiHNTLHEE. 2013 F,
BNNEBEEERFELIOR, EREFEESENES
B 5000127 BRELVFENFHEREE 3.85 12T,
E4h 1.07 27T,

RIS

BMNBIRHNLSHE, FEFILES, RIFIFHM
EEFNFEEKS., EXEFERRN IR AT L AEM
Lt BriEgRRESREA. B FESRELSIIAR
EIEK, ERFRIERBLSHSEER, Rit#RLSRSs
Bt @ETRBELIGH.

BEISELRPFEML

2013, R EEFREARR—HETRRE WA
REMIBENE, EBSEERGEHMLBEE EVHMR
ik XUREDE. BER BERENTLRBEE
R,

EElh SR
EEWSELLIBKED, KRG ESRKEBTHAMIE,
BLINHARE kRS . AR RIS TR LT B A 5T E
BEAHBRATABETSESR, REETHHR=S%.
KXEREERESHNE .

Marketing Strategy

Sticking to the "big market, big client and big project” market
strategy, we stabilize the occupancy ratio of high-end construction
market with the aid of big clients and added-value business. We
strengthen internal management and improve product quality and
technological innovation to possess the brand advantage in varied
construction products and the professional advantage in subdivided
markets. In 2013, the number of our strategic partners reached as
much as 90; the sum of our signed cooperation projects with big
clients exceeded RMB 5,00 billion; the average contract value of
domestic and overseas construction business stood at RMB 385
million and USD 107 million respectively.

Optimizing Business Layout

We restructure the industry and take an active role in
finding and cultivating new revenue growth by optimizing business
layout. Based on the main development of construction industry,
infrastructure, investment, property development and investment
business have achieved rapid growth; the contracting of international
projects carries forward; exploration and design business increases
in a stabilized level. Business expands to a larger extent.

Construction Business Optimized in Development

In 2013, we won the bid for a batch of iconic engineering
projects of great influence. The company does a great job in ultra-
high-rise building projects and strengthened its professional
advantages in airport terminals, cultural tourism projects and ultra-
clean plant buildings.

Robust Growth in Capital Construction Business

Capital construction business achieves a rapid year-on-year
growth and the railway contracting market is constantly consolidated.
We won the bid for Haixi railway and Chongqing-Guizhou railway and
other railway and station building projects. We make innovations
in investment and achieve the new goal of winning the bid for many
high-end projects such as Nanning metro line 2 and the southern
part of Wuhan fourth-ring road.

1 B 528 Ky hEE"
The 528-meter-high "China Wine Wessel", Beijing’s Highest
Skyscraper

PEE=RKEH — BEBARFAES

Urumchi Railway Station, China’s Third Largest Railway Station

N

w

TiEEHEETE

China Overseas Property: Ziyu Grand Palace Project

~

ZEENHESEFZUETE
American PLAZA Viaduct Renewal Project

SR RITHE
New Qingdao Airport Designing Scheme
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FEH AR SRRV SRERFHALEK, TEL~BNFHEFTTIZE
REB, ESETFRFPEESENTDWFEE, EETFHSETFEFE~TLAS
iR, & TREFH ™ 5N,

BN R RIS
RBINELTFEREENBIRDEENRTT, FBIPASPREMERT
. BN SRIRE, MINISEE PLAZA BHRA S,

RIS h A

BIHHRVSREBTREAR. RANELEZERIUTARSREK, FHEITERHT
RN RRER, BRERRER. RITEESEIEASLSHERIENE R
RIEE,

Property Business Keeps Leading in Quality

Property and investment business keeps a double-digit growth. The sales of China
Overseas Property exceed RMB 100 billion ranking No. 1 in blue-chip enterprises and winning
“a leading band in Chinese property industry” for ten straight years. Every engineering bureau
begins to benefit from the investment in property business.

The Ongoing Development of Overseas Business

The overseas platform promotes the coordinated capacity of internal resources. The
overseas branches won the bid for many important projects. They have made breakthroughs
in overseas merge and acquisition business and acquired American PLAZA.

Exploration and Design Business Keeps a Steady Growth

Exploration and design business keeps a steady growth. We further carry forward the
research and practice of green design, keep exploring “the great plan” urban development
mode and make some positive progress. What's more, linkage effect between exploration and
design and general contract business has been greatly strengthened.

BELEZRAVINEERETT RSFEMBERBHNENNERER.
2013 FF, AR I1S09000 REBEEER, BUMEESEER. RN SR
RONSTHEATHESRT. Aot et Bt EEMmEANERNR
SNV ERNEEL AAFENLDE, RELEREUSRE, FERE
EE5RIEBRFERL. EFEAELSERE 894y, BHREINE T 2.93127T.

Efficiency Supervision

Efficiency supervision is an important way to help enterprises to promote management,
capacity and profitability. In 2013, we built efficiency supervision system according to 1ISO9000
quality control mode. We made the operation efficiency of business process as the working
unit of this system. We tested and evaluated the management efficiency of the enterprise from
the perspective of completeness, conformance, validity and appropriateness. When finding the
problems, we put forward supervision suggestions and decisions and reviewed and verified the
rectifications one by one. The total number of the annual reports about efficiency of the whole
year stands at 894, bringing in an indirect income of RMB 293 million.
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TS MHEIEZE

Supervise Completeness

RENB I SRIEHE
WEREFABELS
WiT5EEeRE

Check that whether
the operation system
fully covers the whole

process of execution and
management

ﬁA: s
A [ m s
Supervise Complinace

¢ & SR 517 H 2
B AHIEZER
Check that whether the
actual business complies
with the regulation
requirements

PR BT IR R REH
2013, PNEBE-REVINAFEERNE, WEKR, %R,

EEGRRALVIERBL, XAWRBELEHAFA
TREBLLSD,
TEETEUARINSEERIL. ALHRRS.

RLEFBE.

AR

Supervise Effectiveness

1o & EHATRIRE
RESRIEEER
DI e EE R
Check that whether the
actual results of business
execution achieve the
goal of management and
economic performance
evaluation

=
Al

EEMKE
Supervise Suitablity

CEIA G EHEN
VERERITEEE
B, BIRFERE £
A

Check that whether the
business process design
by current regulations is
scientifically reasonable
and economically effective

TEEREAS

MBEHRSH]. M

BASLEZMHYMEZLENEIKIFE 8 A, RBRHEMBALERS, #F4
T=FRIVENIL.
Strictly Deal With the Misconduct Case

In 2013, every affiliated enterprise at the second level enhanced the

accountability. Leaders and directly responsible individuals whose dereliction of

duty, malpractice and absence of management caused a loss but did not constitute a
crime shall be punished for breaching CPC party disciplines and bore corresponding
economic compensation.

One civil construction site of CSC suffered losses due to its chaotic management
and surprisingly high labor costs. The commission for discipline inspection of its parent

enterprise withdrew project manager’'s RMB 80,000 risk deposit, removed his post and

punished him with a three-year no access to this industry.

BFIREN

BMNELRERABNAERIFNG, OEREKH. HF5%
HRBEBIE, RETRF 2T

%
. URFHNEE U SRER A

fkzE 5 ER, &
FEER R

M. 20134, R 0.68 T, ZFIENE 1952t ART, R R

B 79%,

Profitability

We establish a sound mechanism to protect the rights and interests of investors, focus
on the long-term earnings and returns of shareholders, consolidate risk control and keep
improving profitability. We improve operation performance to make shareholder value best
optimized and sustainable. In 2013, earnings per share was RMB 0.68; the economic added
value was RMB155,200 million; the asset liability ratio was 79%.
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Compliance « Integrity « Development Realizing the Shareholders’ Dream of Value

JAE LA E)EAE
MZTTAR™)

Net profit of the Company
(RMB 100 million ]

[ ]
FAREA ST R T
({ZTT AR )

Profit Attributable from the Parent
Company
to Shareholders at the End of 2013
(RMB 100 million )

HE LT AEEFE (LT ARM)
Net Profit of the Company (RMB 100 million)

136.4 157.4 204

20115 20124 20134

EAEM (BALS) (ZTART)

Value of Newly Signed Contracts (Construction
Business)(RMB 100 million )

8,566 9,594 12,748

t t t
| | |
| | |
| |
| |
| |
| |
|
I

2011 & 20124 20134

FERE ({ZTAR™)
Gross Profits (RMB 100 million)

261.6 301.6 388

FRGATTHBESEIE (ZTART)
Profit Attributable from the Parent Company
to Shareholders at the End of 2013 (RMB 100 million)

t
|

33.6 36.9 53.1
1
I
I

1
|
|
|
|
|
|
|

20115 20124 20134

BN ({ZTART)
Operating Revenue (RMB 100 million)

4,913 5715 6,810

i i t
| |
|
|

20114 20124 2013 %

FIMAE (ZTART)
Gross Revenue (RMB 100 million)

453.4 522.2 635.4

2011 5 20124 20134
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20115 20124 20134

FEBTIER (HETK)

Annual Accumulated Construction Area (10,000 m?)

50,440 60,760 76,001

2011 20124 20134

FERTER (BFITK]

Annual Accumulated Completed Area (10,000 m?)

6,484 8,134 9,498

i t

t

2011 & 20124 2013 &

B RITNKER (FE5K)

Real Estate Delivered Area in All (10,000 m2)

1,001 1,562 2,233

i i

20115 20124 20134

\TEM

YEFEZFU AR (

Value of New Constructlon Contracts 110,359 6,830

Signed [RMB 100 million)
BEHEIAR (AFHXK)

Accumulated Construction Area (10,000 m?)

BFERRIHIR (BFHXK)
Accumulated Completed Area (10,000 m?)

Rk
NatlonW|de CSCEC

708,024 36,309

227,450 5,547

FEEHFALIER (FEHX)
Annual Accumulated
New Construction Area (10,000 m2)

18,479 18,528 24,912

20114 20124 20134

FEBIERTER (FETXK)

Annual Construction and Design Area (10,000 m2)

8,275 11,101 9,703

t

v

T
| | |
| |
| |
|
|

2011 & 20124F 20134

R TR (FEAXK)
Term-end Land Reserve (10,000 m2)

6,194 6,717 6,776

1
| I |
|

20115 20124 20134

g =Y e &tk
CSCEC Rate Nat|onW|de CSCEC Rate

7,977 6.2% 146,785 9,061 6.2%

47,604 5.6% 986,427 58,862 6.0%

6,103 1.9% 358,736 8,017 2.2%
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REALIZING THE CLIENTS’ DREAM OF QUALITY

ZEBERIRE

Commitment to Excellent Projects
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Achieving Quality Experience
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Commitment « Excellence « Quality Realizing the Clients’ Dream of Quality

M Em AR T IEE

reams of Stakeholders

‘2. EVHHIRERIRSSRMNEARFN.

iLEE. BRE. 88X ZASXUNEAE ﬁ%ﬁ%ﬁﬁ%ﬁa
BRI BRAEEANERATE, EREBHFEIA N
EEASHNERERERERERMNEBNS AR,
NEEHRFEREXRER, FMNBF—PEAAMUAHKRS.
“ﬁﬂﬁw¢mﬁ A SRR, EINOIMEREMNTATH.
RAAGEBRE—NBRN=E, ILASLEFRAFTEAE.

“All-directional, specialized engineering construction and services are what we expect
to provide.”

“Classic buildings marrying beauty, art, culture with high standards and quality, the
landmark of our city.”

“Buildings need to give their basic functions, as well as sense of pleasure, and

w
w
w
w
w
w
w

comfort.”

“The quality of houses determines the quality of our lives.”

“The services provided after purchasing houses is crucial and more people-oriented
community services will be offered.”

“Our ideal building can keep pace with the times so as to adjust to our behavior.”

“The building itself is expected to provide the room of imagination.”

Fikrsm iz

ommitment to Excellent Projects

BMNEFREKE XIEFHNERK. SOI8E
FPRERELTIRRENSNNT, ARFRERERA—&
WS EMRTRIMBERS . HEEBRMRNE.

&R AE

RIMET FRER ARETRL WERRE, #
BIRSEHAR BNEHATFEHNES. IHHES
RHAR. ENNRENIRBSES. APEANEHN
AFH, BREFERNT. 013 F, RNVERASREE
L 100% (KEWHE 100%, SEKEE 100%, &F
BATHRE 100%) |

REmRIIE

TEMAERIEEEACVARABRA, M@
SHUREEE. IREALEENESAERENBR,
HEFRBERETHERRIE. 20034, WMH—KX
AKX 100%,

We adhere to the commitment to quality, focus on customers’
demand for value in an effort to meet customer needs in all aspects
of project implementation in the construction, provide customers
with integrated solutions and value-added services, and continue to
create value beyond expectations.

Commitment to Quality

We adhere to prioritizing quality and the firm commitment to
building the engineering excellence. We adhere to the concept of fair
marketing initiative to provide customers with real, objective, and
complete information engineering services, fairness of the contract
to ensure the effective implementation of the contract. In 2013, we
had a 100% fulfillment rate for construction contracts. This included
all aspects of reviewing, disclosing information, fulfilling and
planning contracts.

Building Quality Projects

Quality building is the fundamental principle of quality
engineering construction development. We provide customers with
high quality as well as excellent work through comprehensive quality
management process, as well as multi-angle capacity building. In
2013, we had a 100% pass rate from our customers in the acceptance
of completed projects.

HARE RitidE EHAT

I EEIR KIS rE LN

B MELidTE FERT

Organization Setting Design Process Whole Staff
Institution Building Procurement Process Special Personnel

Supervision and Assessment Construction Process Youth Staff
EHNVREEE WEBALER ZHRERDER

Ll-directional Quality Management Fine Control of Overall Process Multi-dimensional Capacity Building

pREEL

BREETHL

Boutique procedures quality is everything

EHUREEE

BNMBEZERBALAGR. HIERRNLEBRRS
ZER. EANMNREEEERR. M8 L MEEEN.
WRELYEEREER, AR IS0 90012008 Fk, By @SR
EEEAR, AIRRBREOENTIERE, 2013 F,
REEEARBEEIL 100%,

Comprehensive Quality Management

We continue to improve the quality system, institutional system,
supervision system, and comprehensive quality management system.
We strictly abide by local laws and regulations, meet the owners
contract requirements. In accordance with requirements of ISO
9001:2008, we have established a sound quality management system
to provide an institutional guarantee for the engineering standards
and quality. In 2013, quality management system coverage reached
up to 100%.
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Commitment « Excellence « Quality Realizing the Clients’ Dream of Quality

HAKR

Organization

System

MYBRIREREBRECRAZRS
HEHREERALERER

Technical Committee on Quality
Standardization of Construction and

Engineering was established to promote
the building of quality management system

TR ER

FERIR
Institution
Building

HEREEE B (T EEN
E>,(WI¢REE“Eﬂ%)ﬂ<¢
I QC /NHESDIER)

Establish quality management system, including
Project Management Regulations, Regulations

on Construction Quality Management, and
Guidelines on Enterprise QC Group

BEER
Supervision &
Assessment

g

exEz, & (Lol REEEER
TNINE) | (BB EEAVENEZINE)

We have standardized assessment, improved
the Evaluation Methods to Quality Management
of Construction, Assessment Methods of
Project Management Standardization

Fine Process Control

EREREETE TETRERM

EREREEMBERNB I ZDETT. &F
YASMEVHANREEEMSL, TEFREE
ﬁ‘EE@%ﬁﬁ%ﬂ EEGE., fREIIES,

BftemaEyMg&NEME, RS FETRF.
1%@2&515? RETELR. MFBAte. BElfiEe,
BuNBAKL. S8EKR KERBN=ZLEFE.
SUEEBHRERIE. ZRERTEERRIERE
REREUX.

Beijing Quintiles Hotel, Excellent Project Building

Beijing Quintiles Hotel Project set up network of quality management
from the project department to the sub-contractors, specialized companies
and so on. Efforts were made to improve management model, tests, quality
control analysis, and other 11 management systems. During construction, the
Project Department led a comprehensive inspection of mechanical equipment
and raw materials, sticking to checking last procedure, safeguarding the
current procedure, and serving the next procedure, as well as self inspection,
mutual inspection and handover inspection. The Department also established
a triple inspection system that includes sub-contractor self inspection, the
main contractor recheck, and supervision and acceptance to ensure quality
of the whole process. The project won the Lu Ban Award, the highest national
award for quality construction projects.

Fine control of the process is to provide guarantee for fine

HEBACEFNZGEER IEMNERRRE. HNE
ATHRELFBMANRIT. X8, BILAEE. RILEM
RIMEIE £NTEERIE. eFIBRERRE

works. We are committed to the combination of quality control with
Zf5 CASE

the design, procurement, construction preparation, construction
and completion of the whole process to create fine work. Year-round

BEARNEES.

site

subcontractors

RIGM
Procurement

RITBTER
Designing

WEERMRAIN IR A TSt

procurement system, a unified basic database

Explicit requirements of the nature of building materials
and the qualification of subcontractor

Supervision of the whole construction materials
processing from production to entering the construction

Strict control of the construction progress of

project never saw anything negative in terms of quality.

T LA

Preparation for
Construction

ﬁg%%fﬂhﬁ

Strengthening the processes, process operations 3
management of field operations !
Adhering to measures such as Model System Oriented !
Approach, Three Inspections System, Quality Regular |
System, and other quality control systems. |

Identifying and implementing the section chief of
professions, the working procedures of construction
workers, the quality management responsibilities of
process quality, advancing the quality control

TET R ER

Construction

BRI

Completion of

Construction

BiTET. RBRTRMRMEAL, B |
WITRN, B RHRE G E

wITH. FARARLEINRT A RREMK,
RE TR EH AR

WiTE: NI, 2% TXEAEHA
v

Before the Design: understanding th

geotoglcal data of engineering prospect,
preparing the outline of design, creating

o o

During the design: election and optimization
of the design scheme, inspection for possible
problems

After the design: carrying out the
assessment in terms of function, security,
and feasibility

BYNEHREEERR, SIEREE
EHEXRURE, REREEERR
FENERERR, HHERIERS
M, RBHRERYBROEEEITR

FHEIHE BAZRERA. g
EIE

Establishing quality management
system of Project Department, the
quality management systems and job
responsibilities, allocating Quality
Management Resources

Making project quality objectives, analyzing
the characteristics and difficulties of the
construction project, preparing quality
planning and quality management program
proposals

Making construction plan, technica

disclosure, quality managemen
documents

. —

RBEBIIE ;1 WA TRER S
BRI fiz;%ﬁﬂ%%ﬂﬂﬂk

Internal inspection must be carried out and
accepted in accordance with regulations
before the inspection and acceptance of
the organization construction department,
supervision department, and other parties
involved

ENRIE 0.5 BXFEE
GBS NERERTEAILER. F. WE
“HXMBRE R, RHR L ANBRRERRKNS

AR ESERETHE, LERERER, HF

¥ﬁi§§ﬂ x LRRHSENLREN AR BsiNEN R

TR, ZBERZAAEMUEREE, ARR
THEREFRIE, R AEARFTRRBENER
R, FEBRRERENESENPEHLTHER £
NRENEFEE.,

SHERNEE

B e@hRI. TMRINEERIARSHELE
HEBBRIRTES, ﬁﬂﬁJ\IﬁE%iﬂﬁ'ﬁ‘éﬁﬂ’\]?ﬁ
’F . EFHLARER 211 26,500 R AKX

TR

L EAETREREY, BT
 ARETRABRIERE e
RSk

L EDREBRBHALEGE,
3 RETHREREERER

| Holding quality excellence training,
| inviting experts of engineering
| industry to pass on experience and
| practice in quality excellence

Holding lectures on Ll Quality
Prevention, and on construction

operation and management points quality of the project

’ EEAR ETAR BFERL |
Whole Staff Personnel for Special Project Young Staff
v v

BRIt AR BFF 2013 fﬁqzlg SRATRLS, £ 8
BEAERNBEFEAZRS TRNES

HLIAR. FREARE
RERY, RAESEIARR
Technology Designers: holding 2013 China Construction

Technology Seminar; hosting demonstrations on the exchanges
of new technologies and engineering of public high-rises

EENAES), FANIENRE

Construction workers: carrying out team activities on
comprehensive quality management; conducting in-depth guide
for construction personnel on quality management methods,
norms and standards by taking the opportunity to check the

Spare No Effort to Ensure the Accuracy of 0.5 mm

Lanxin High-Speed Railway goes across northwest of
China, including Gansu, Qinghai and Xinjiang Provinces. It is the
high-speed railway that covers the longest distance for the first

BuG—25FA. G—XKUER, G—EuEiRE BANELEVENTF. TE2BRESE o - SO _
Hﬁggﬁzﬁﬁﬂﬁ *;’;—J\@ﬁJ\ i Qﬁ% ARSI BE ";ﬁz . Eﬁ%%é‘?%ﬂ ’ EHE thEMEEAES ARG EN SRR, time in the world, and it is also China's first high-speed railway

construction project in high altitude areas.
To ensure the high-speed and safety of trains when traveling

RS BEETHE BEELE T LR TK. BIRNIS, TZRES . ‘ ,
Establishing a unified trading platform, a unified —REANREEERVRE, s RERTIXA ERREFE 05 Z2XEEMNA, FEFEETITE at 350 kilometers per hour, we need to ensure a strong track, its

flatness must be controlled within 0.5 mm. Construction Research
Institute of Xinjiang Academy of Engineering Survey under the CSCEC
Xinjiang Construction Engineering (Group) Co., Ltd applied automatic
robot to fine-tune measurement. Considering that the strong sunlight
might affect the measurement precision, we let staff work at night,
recording a lot of tracks that need to be adjusted during the day and
ensure the flatness of the track by fine-tuning it according to the
measurements from at night during the day.

Multidimensional Capacity Building

We carry out multi-dimensional training for all staff, staff for specific
tasks and young employees. We also established an exchange platform in
which we help to raise the awareness of overall quality and ability of staff.
Quality training programs throughout the year were conducted more than 870
times with a total of more than 26,500 people.

HNE. FOEZIE, §
MNIE S FE R TNRE,
HLST A I R OfE 7R Y o) R
BRRE JUBHTRRA
RO

Holding workshops on
norms and standards for
the young staff of the project
ministry, who have inaccurate

understanding of standards
and specifications

BEEAE. HUCHRES

SUHERNEIR

Multi-dimensional Capacity Building

|
|
|
|
|
|
|
|
|
|
i
|
i
|
|
|
|
|
i
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' design examination system
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
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R RAR S

RINFF NES B0, FFEFRERAEN HRSES, BESIR
FiRS, SHENEE FHEEEARSERER, SNELBARRESES
SUMELE, 20134, REMAH TRMEE S BHEEY 100%, K% %
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Providing Quality Services

We adhere to the service concept of customer-centered improvement of the integrity of
performance capabilities. We are highly concerned about the quality service, advocating performance
management, and constantly improving customer service management system, working through high-
quality service so that customer will realize the value of sharing. In 2013, we achieved total customer
satisfaction rate of 100% of the sampled projects during the warranty period, 85.4% of customer
satisfaction, 14.6% of basic satisfaction, rising for three consecutive years.

Customer Service Management

We established a sound customer service organization system covering all levels of the
company to improve customer service management system and customer service management
capabilities. In 2013, we further deepen the management system, introduce customer relationship
management (CRM] system, use information and data in projects, and improve customer service
management efficiency.

Effective Communication with Customers

We conduct direct high-level communication, business interviews, meetings and on-site exchanges to
have strategic cooperation negotiation, business exchanges and events exchanges with customers and achieve
a more direct and closer communication and interaction.

We have established specific mechanisms and management processes. Hierarchical management
approach is taken on addressing complaint so as to properly handle customer complaints.

At ' 7 ’ g8 ' HoES

Receiving Complaint Verification Handling Case Closure
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Case filing On-spot verification e taken to handle materials  Closure of the case after
in a given time concerned by appointed personnel  5cceptance by those

who filed the complaint
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Provide Optimal Solutions

From the perspective of high added value for customers, we give full play to the advantages
of a four-in-one whole industrial chain, and provide customers with the best solutions that create
more value than expected.
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Continuing to enhance the ability to commercialize scientific
findings, and making customers use buildings and related
facilities expertly and safely.
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Making engineering manual, skilled customer
convenience and safe use of construction and related
ancillary facilities
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chieving Quality Experience
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BIM Technology Applied to Save RMB 8 million for Property
Owners

Tianjin Everbright Bank Project adopted advanced, in-depth, and
comprehensive BIM technology in the construction process, shortening
the construction period and the cost of RMB 8 million for the owners, who
are very pleased in this regard. The project was seen as the exemplary
construction site during its initial stage of construction.

BIM technology is a data-oriented tool applied in engineering
design, construction, and management. By integrating related
information through various parameter models of various
projects, the technology maximizes efforts to avoid wasting time,
effectively reduce the risk on quality, and precisely control the
construction costs.

We put customers’ needs first, and materialize their need on
the whole process of construction and project planning. We also
strive to create quality property and improve the professional level
and service level so as to provide comfortable living experience for
customers to improve their quality of life.

Understanding Customer Needs

We analyze the natural and social environment where our
projects undergo to get a clear picture on product quality level
and quality objectives. We take initiatives to gain an in-depth
understanding of customers’ needs at living and at work, and
integrate their needs into project planning with a clear design
philosophy and a design plan. We also conduct surveys on projects
with the same brand, same section, same format, and the same
quality at the same area to provide customers with quality service
consistent with their needs and market demands.

Building a Comfortable Harbor

We will integrate customer needs into the entire process
of construction, and strictly control the quality of the project in
accordance with customer demand to create high-quality and
comfortable haven for customers.

<T\
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Prioritizing customer needs and attaching importance to design innovation
Reviewing and optimizing design scheme and making clear design quality
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RAZRRARN A XS BREEHTEIENAR, FRRSAT

Establishing the management process of suppliers / contractors, and enhancing inspection and assessment of qualifications

Developing materials procurement and management plan, covering material quality, inspection of incoming merchandise, and
project management, etc

Providing considerate services through targeted communication with all suppliers by conducting conversations with them one by one

et CHEREAET | SpRUIRAHE, REMERE

ALREFHER, HERBHLTIEIAR

RFETERERX, BFRRTRGE. SHRRHE,. TR RS E
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Implementing model like closure, site acceptance and sampling system to guarantee the quality of materials

Making contractors examine drawings, reviewing their special construction programs

Making explicit construction control, implementing disclosure system, side supervision systems, process control and acceptance
system

Implementing the measured amount of real work. Fine instruments and equipment are used to measure the quality of projects
under construction, masonry, plastering, waterproofing, and installation engineering

i (IERTRERBBZTHEESD)  BRAEFAREE

FRZ R AR

Urging constructors to conduct self check according to the Project Completion Quality Acceptance Guidelines
Conducting rounds of internal acceptance checks

Providing Reliable Services

We continue to enhance customer service management, and strive
to provide comfortable home purchasing and housing experience with a
sincere spirit of service and professional attitude in service.

Customer Service Management

We have established Customer Relations Department with
an improved customer service management system. Through the
refinement of the front-end service and ongoing after-sales care, we
provide branding and systematic customer services in an effort to

AGUNEFRRS: EARA—LEFARSARNRSE improve service capacity and the level of frontline customer service

AFKFE, BRAFEFRSARSMBERINLE.

BMMEFIFEE, EHCRM ZRERHFARZABS
ERGIT. FERFFARIFRE ENERBRESRF.
2013 £, MRS HOFMRRE X 98%,
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ZMNESAEFEERERFR. EHREFFAEEHN

staff, and encourage customer service personnel to engage in
accreditation.

We have strengthened the management of complaints with the
CRM system to follow up customer communication and information
statistics, and expand customer complaint channels so as to timely
and effectively solve the housing complaints. In 2013, property
service solved 98% of all complaints.

House-purchasing Reassurance

We take the initiative to reveal information of projects to

HSENE, IHSEHMBEBADNAFEE, RIFEFAHHA customers to protect the legitimate rights and interests of house-

B, LR AROME.

buyers. We also take the initiative to inform customers of unfavorable
factors of the project to protect the customer’s right to know so that

FMaEAREER. BN~ EHEInE customers will feel at ease when buying houses.

HRT. BEREARNHTRE, BUME. SESFHEERN
Ko EHRER.

We provide our customers with transparent and clear product
information by conducting displays and demonstrations in sales
FEEFE R EEERET. activities. We also release information of houses to customers
through such media as Weibo (The Chinese version of twitter ],
Wechat, and so on to ensure that customers will be the first to be

noted the relevant information.
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The Customer Relations Center of Shanghai Qingpu Song
Creating China's First Customer Relationship Centre of Affordable Housing Zehua City

Construction of affordable housing is to meet the housing needs of low-income groups, which is related to people’s livelihood.

When working on the construction of Shanghai Qingpu Song Zehua City project at the beginning, China Construction Dongfu Company

established the first Customer Relations Center for national affordable housing at the standard higher than commercial houses. The

Customer Relations Center Serves related residents by solving a variety of problems in house delivery, and providing residents with

consultation services on property-related matters to meet their needs. The company practices its commitment to the public and the

municipal government, acting in accordance with the philosophy of building homes with customers together with a concerted mind.
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Living Comfortably

We improve the property service management platform,
improve the property service management system, strengthen
community communication to provide customers with satisfactory
service and enhance customer satisfaction. We think deeply about
the personalized needs of customers by exploring the potential needs
of customers and taking the initiative to provide differentiated value-
added services to our customers.

We worked out the Handbook of Identification and Evaluation
on Environmental Factors and Hazards. We organized subsidiary
companies to identify and evaluate the environmental factors and
hazards before providing housing information clarifying the source
of hazards and dangerous places. The houses are equipped with
high-tech security facilities to ensure the safety of customers’ living
environment.

We provide customers with value-added services to meet
customers’ demands in all respects by offering information on basic
offices, convenience, social hot spots, life services, and property
management consultation.

Value-added Service Platform of Zhonghai Property

Zhonghai Property’s value-added services, which are based
on its community electronic services platform, conduct online and
offline business at the same time, and launch group purchase
discount activities such as group purchases on water purifiers,
organic rice and so on. Zhonghai Property focused on customers’
life value and their attitudes of life, shifting management
emphasis from meeting the basic demand of property services
to meeting their potential needs and value-added property
services. We continue to improve customer satisfaction through
collecting, digging, and even creating the personalized needs of
our customers with corresponding solutions.
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reams of Stakeholders
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"It is the common pursuit and dream of mankind to have green mountains and green water with blue sky and white
clouds.”

“In the case of the worsening foggy weather, we hope to see more efforts from China’s construction to save energy and
reduce emissions and dust.”

"We need both fashionable buildings and fresh environment."

“Construction industry needs to embody the concept of environment friendliness in the entire product life cycle.”
"As staff of CSCEC, we hope that we can contribute our part in environment protection."

"Let us work with CSCEC to jointly create a sound community environment."

MREBTHIHESSRIELD 40% kKEBRARFKE. ERBELHEBRINRALET, BRERZEERFHER., BTER
TUERERN, #RERR, WRELTSXHARREFEXERMNEX

HTEBERERTEZEREEES MASH ZFEERERR, %ﬁﬁi&i/ﬁ?l‘ﬂﬁé’ﬂ%ﬁi, ER=EEHEEE. £5%HE
WBKSE, A "ERE=E HEEE.

Research shows that about 40% of the current world energy consumption comes from the construction consumption. With the acceleration
of the urbanization process, the total energy consumption of construction will also continue to grow. Shifting the development model of
construction industry and promoting green construction are significant in promoting the ecological civilization.

CSCEC practices the concept of green construction, conducts research and development and promotes green construction technology to
make the production environment more efficient, living environment more comfortable, ecological environment more beautiful, becoming the
creator of happy environment.

FrktsmLiE

oster Green Culture

BIEH SeEE. HMEME NIEFE, R In accordance with the policy of “Green Construction for a
NN N = Harmonious Environment”, we continuously promote the construction
?’Euﬁiﬂ%%‘fiﬁ&%%ﬁ, EREXME. Rer. RERE . yP

of environment management system and extend concepts such as
ESEEIRTITIERM. MBEEITRTME—1F & green procurement, green office and green construction to every

*ﬁ?@ﬁ EEETeE NS E employee, every link of construction project and every stakeholder,
6 ° thus fostering green culture throughout the industry chain.

NEEIE Environment Management

RINBEIEESEMNINESSEAR GEALNGKER. We establish a sound and complete environment management

system incorporating organizational, institutional, monitoring and

BIEER, ﬁ*gﬁ%ﬂ%*gﬁfzﬁ%wg IR R AE assessment systems, integrating environment protection into the
BAATIAEEE, SEFMELIEA 2666 HT. HER daily operation of CSCEC. In 2013, we invest RMB 26.46 million

for Environmental Protection, and achieve a 100% environmental

BIREBEEX 100%, REAEEAKEBNEM. management certification pass rate, with no environmental violation.

IMRER
Environmental Idea

BSRN. RERIRL, FREER. {BAR, RATHRRINFHSESE
Advocate a healthy and positive culture for environmental protection, save energy and
reduce consumption, and devote time to the continuous improvement of environmental

ALK R . performance . %;;Mg?:
Orgamzat\om System Monitoring System

RBER I ZEREBNERM, HECIIRIEXEEIY, STEK HEARENIEIRAR, EHENIFRIEEER
I B % RBES Set up environmental protect\on monitoring targets, conduct

Set up quality, safety and environment departments at the headquarters, regular monitoring, and report to relevant departments
establish relevant management departments in all subordinate enterprises, and

establish project development departments for all projects
CISEEER

R
|G Environment 25T
System Construction \\ Management /,’ Assessment &Evaluation
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B (ZERIHGECER)  (TERRZERER | SRR ’ WEERHNFELEEEZZNE, BUHS5ED

2013) %, wHEAE HHITER TE

Formulate Green Construction Standard Atlas and CSCEC Incorporate environmental management objectives into the annual

Green Architecture 2013 to establish system norm operations management assessment project and promote assessment
incentives to enhance our environmental management
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Capacity Building for Environmental Protection

As we attach great importance to employees’ capacity building
for environmental protection, special discussions and trainings such
as “Green Marketing” and “Green Design” are organized to elevate
employees” environmental consciousness and capacity. In 2013, over
210 such trainings are held, which involves 6,000-plus employees.

Green Office

We have kept improving the green office policy, guiding
employees to save electricity, water and paper, thus building up a
good atmosphere for green office.

ZEBIE TP REFERIEIE, 5%, FHRASREEFRS. TERRNANERERILAE TR, 847,000 T, 57K 9,100 7T,

Air-conditioning

Complete the reform of direct-fired machine within the central air-conditioning to greatly enhance its cooling and heating effects. The energy

Rebuilding consumption of CSCEC building drops sharply compared with last year, saving RMB 47,000 on electricity and RMB 9,100 on water

BEREMAENERS K, BE. L. BE. REUXEHERS.

NEZEARE

Closed-door

Renew the sealing strips in the headquarter building to greatly enhance its effects of sound insulation, dust prevention, freeze-

HRTL

Resource Conservation

T AL TR
EATK, TR T
MEBRS R

Use land resources
rationally and adopt
construction form
characterized as water-
saving, energy-saving

| 4
FEEX
Green Idea
iz AE A TR EE

&, BUEMERE. &R
BER. BRENE
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PEFE

Adopt passive energy-

saving concept and reduce
energy consumption

YRR

Material Procurement

AEREBERT, %
FER A 4R AR,
PR KL Bl

Give priority to local
construction materials
under the same condition

of quality and increase
the proportion of green

BAR BT

Technological Innovation

T BRI
KERERIRT. T
JHER — ik
EFEENEESS
=, IBRERE

Promote construction

industrialization and
employ standardized

proofing and warm-keeping

o4 E AABFERARE, BOAXITENLEENE,

BAAE R EEEE.

Electivit
Savingy Eliminate high-energy-consumption lighting equipment and reduce the amount of fluorescent lights to effectively reduce energy consumption of

lighting equipment. Change the constant temperature of the conference air-conditioning according to attendees”  reactions

SRETULL, FBRAMARNEERFEREDBALE. ERBMNE,

XUEIRBER LD 4%,

Encourage e-office and deliver headquarter announcements and important notices through intranet office information system so as to reduce
paper waste and the amount of e-documents. In 2013, the amount of documents and briefings are reduced by 4% compared with last year

L BEE

MO BB BN TR, 2013 F£&3%

Reform

BHERBRHREEE. AEIWEFRERAR. RESSARNS

TARK

Paper Saving

mplementation of Green Construction

BNBLSZEEAETHRERS, GEBEERRR
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We set up a green construction and energy-saving committee
to coordinate the deployment of resources as well as guide and
promote the work of green construction and ecological town
building. As part of the Green Construction Action Project issued by
the State Council, we initiate a life-cycle green demonstration project
to promote the building of a whole industry chain system including
green R&D, green design and green operation, integrating green
construction into every operation process. In this way we lead the
development of green architecture.

Green Development

With the consideration of the theme of industrialized low-
carbon, we introduce the concept of passive energy saving into our
project development system step by step. We initiate a database
and an integrated application platform for R&D of green products
after giving full consideration to the local environment and other
requirements such as low-carbon, energy-saving, land-saving and
water-saving.

EEITEL el 2Ty through non-mechanical (PR design, factory production,
methods such as integrated decoration and
sunshade set, thermal information management
insulation and natural to increase energy
ventilation efficiency and decrease

energy consumption
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Green Procurement

We realize environmental protection at the initial stage of green procurement by extending green
industry chain, fully considering impacts on the environment while obtaining raw materials, as well as
increasing weights of environmental protection in the material bidding. Additionally, we evaluate the
environmental performance of our suppliers, incorporate environmental protection requirements for energy
conservation and emissions reduction into our procurement contracts, and support green development of
suppliers.

Green Design

We conduct the green design evaluation on the basis of natural and social conditions and project
orientation and carry out the design by green level. At the design stage, we make a computer simulation
analysis and make full use of the passive energy-saving concept to ensure that buildings can gain as many
favorable factors as possible to resist the environmental impact and reduce building energy consumption.
We also adopt an integrated approach when designing our projects to make them as functional as possible
and to reduce energy consumption and adverse environmental impacts associated with the building.
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Taking advantage of its location of being in
the infiltration area in Jinan, the city of springs, the
international Community project in Tsinan maintains
and promotes the water conservation capacity in the
region through techniques and instruments such as
substructure work complying with geological conditions
and increase in ground vegetation cover rate.

FEEE

HMNELR TS HBRPFE, FHIERSRITE.
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By its design of architectural plane and
section, The Dashandi community project of

China Shipping in Shenzhen makes it possible

e for household to use less or even turn off air-

conditioners in hot summer.

SRR EERE XTI ERER TR
HFEi TRk AERNR R, BEIRK
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The international community project
in Suzhou adopts simulation analysis. The
community design employs plate combination
and parallel layout, which can effectively
avoid wind-damage in winter, elevate thermal

comfort, and make indoor natural ventilation
convenient.

Green Construction

We establish on-the-spot environmental protection system,
make up green construction plans and manage green construction
through quantitative indicators of material saving and resource
utilization. By adopting new green technologies and techniques, we
promote the green transformation of CSCEC with the latest green
R&D achievements. Also, we classify and recycle construction waste
and other wastes. Meanwhile, we increase the proportion of refined
decoration to avoid the structural damage of buildings, resource
waste and environment pollution caused by fragmented decoration.

€ € €
PARFAE EXSTGPES REAR D
D BEIREFE RITRIPRIR PEARIR &
THREIEAK TERPIER RN
Economize on construction Ecological prevention (CERE
materials programs Reduce dust

Reduce energy consumption

Economize on water for consciousness

construction

Employee protection

Improvement of protective

Reduce noise

Reduce construction waste
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Increasing the Resource Utilization Rate

We follow the 3R principles of Reducing, Reusing and Recycling and
reduce consumptions of materials, energy and water. Through site storage,
usage management and recycling of materials, we can save material to
the utmost while ensuring the construction quality. Moreover, we reduce
energy consumption by the popularization of energy efficient construction
technologies and adoption of renewable resources such as solar energy and
wind energy. We also reduce water consumption through techniques such as
film covering and sack moisturizing. In 2013, total energy consumption was
9.90 million tons of standard coal, and energy consumption per added value of
RMB 10,000 was 1.7 tons of standard coal.

Reducing Pollution and Emission

In the environmental spirit of control — reduction — recycling,
we aim to minimize our emissions, maximize our recycling of waste
and reduce the impact of construction on surrounding communities
and the environment; we promote dust reduction during construction
and popularize dust nets and close cars to reduce dust; we use
reasonable lighting at construction sites, and adjust the direction of
light in the construction area to reduce light pollution; we promote
low-noise and low-vibration devices to lower the site decibel value;
we designate a place to store on-site waste, classify the waste,
clear and remove all garbage and construction waste to reduce the
generation of construction waste.In 2013, we emitted 14.923 tons of
CO0,, and 48 tons of SO, in construction processes.

Protect Biodiversity

In the construction process, we make investigations of the
ecological environment and conditions of animals and plants in
advance and draw protection plans accordingly. We also enhance
employees” awareness on ecological protection, and label rare
animals and plants in the construction areas. Moreover, we implement
measures, such as setting up reserves and wildlife channels and
migrating rare animals and plants, to protect animals and plants in
order to minimize the impact of our projects on wildlife and to maintain
the original ecology of the project to the fullest extent.

S 1 g o 5 e ey RRTRREETIIG
7)?%7%%@?\2}‘5 FI iiﬂi&%}E#ﬁéﬁﬁ 0 %Iﬂ}%f}:{,%gﬁ Green Construction Spot of Future Ark Project

MR RER AR AR RIR O P EIE . FRRAERE. B ISH.

Future Ark Project in Guiyang Leads the Development of Green Construction Technology

Future Ark project, with a total covering area of 9.53 square kilometers and construction area around 8.5 million square meters, is
the sub-center of Guiyang which integrates world-class tourist spot, livable city and ecological corridor.

At the initial stage of design, we succeed in our application for the first batch of national ecological demonstration zones. Then
we developed R&D and application of green technologies such as plastic formwork, new formwork system and mechanical plastering.
What's more, we achieve energy-saving and emission-reduction in the operation period of buildings and scientific management of
household garbage by the adoption of green technologies such as same-layer drainage, wind power generation, middle water recycling,
breathing walls, energy monitoring and management system, household waste disposal.

measures Recycl\ng

REFAE EBRP RS IRHE
Enhance Utilization rate Ecological Protection Reduce Pollution and Emission,
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High Efficiency « Low Carbon « Green Life Building the Dream of Ecological Harmony

ZigEHEAK ER#tE
u|ld|ng L|Vable Communltles BMXRNESZERREFETN, ENEKRAKEERETIREES NEDEFER
SEMEBRLEKTE BSURDSXERRY, RITEKFFRESHORRE, B
BNEEMEINER, REBROLIRDELOREIRFEULEES.
BMARERANBRASERR, WIEEMBHXERZREE, XOTAZEY

UHERENEY, SEFRSK. POEBRRURE, BUFREHFRESREED. Residential Co-building
> N — ok — N N To advocate a low-carbon lifestyle, we set up many pet feces collection boxes and waste battery
Ex\KERMIMEEIRFAES, HEBY ; & EER
BN ER MR RRIATRE T, FEATREER, fTEERRE. recycling boxes in the community according to residents” walking habits; we advocate our residents to
ﬁﬁ%lﬂ{ dispose rubbish by types and drop it at fixed places and design classified rubbish bins with high image
* recognition; all these, accompanied with the distribution of publicity materials, will enhance residents’
RIBIEFRAERNGEEYAE SESMYK. SERSNEA, EHRHNEL consciousness and capacity of rubbish classification and recycling.
ERMSUBESHEARLN, REXLE, ARATEERER. MMREKNEEZE. 23] CASE
Not only do we stress environmental protection in the construction phase, but we also attach . —
importance to the green operation of the community. Taking full advantage of experience from green FFMANTEES
property, we carry out all-around water-saving and energy-saving management as well as greening HEHANK T BV RS R B R EFREBEINFTESN, N FIAFE 1-2
construction. Moreover, we also conduct environmental protection practical activities to foster residents’ . A N N N <3
environmental awareness and capacity. By practicing the low-carbon life, we and the residents together BV, B CRFHNEFHE. Y EEARES R HE & T4/ K ERE,
create a livable community. BTSN AR R R, EBRLIE AR FNABHRNER,

Green Property

We adopt various water-saving and energy-saving facilities and technologies according to different
green building standards. We make innovation and carry out practice in respect of greening, irrigation Parent-child Tree Adoption Activity

and landscape layout of the community, aiming to create a natural and environmental living space for our The property service center of Daguan Tianxia project in Weifang organized a parent-

child tree adoption activity. Community owners could adopt 1-2 trees and name them after
their children. During weekend or in their space time, they could water and fertilize the young
trees with their children, making their contribution for a green community and cultivating their

residents.

children’s environmental consciousness.

EBIAREELRE S FAREARURSG

Roof solar photovoltaics Water recycling landscape system
FRFNRS BIRFAATH

Fresh air system Roof greening
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Respect - Care + Achievement Realizing the Employees' Dream of Development _ E n n E m m E

Ml tEX AR E
reams of Stakeholders

M= EN—BRIEVHARFEE FERAENE SRR AER EnEFER.

" CHSHIANT, BEXL, DAATRNFE, SHHBTFHER XSIER
FEREEMNM—BARNTEA.

" - 5RAEROFK, —FEBASOEE, —NAFAENEHB
REEMNE—ANRIAOHNHE.

mECAERERR FESRETAAEMNEN. ETE, HEREBTMEKL.

= ARG R—MEE RAASTRE—REE.

M= CBMRAER, RtaXxf, RBMERANSALLACXERRNTE.

“As a fresh graduate, | hope | can advance further from the guidance of senior employees.”
“Leadership’s approval, colleagues’ care, comfortable working environment and salary in line
with my efforts—all these contribute to my determination to work in CSCEC.”

“A salary commensurate with competence, an encouraging institution, an equal and just
promotion channel—these are our hope and what we can get in CSCEC."

“I hope | will achieve my life values and realize my dreams in CSCEC.”

“I will pay back the trust of CSCEC with my loyalty.”

“As a poorly educated man from countryside, my only hope is that | can support myself with my
techniques.”

ATIRTERATHELRAONERER. RNBRF "MUAIK, XM BAES, MRV, HEF)

MEZ

T =N RAEE AT, LS NATERIICVMARND. FBEFEE, FAHRARTHERENERER.

As employees are the source of strength for the sustainable development of CSCEC, we adhere to the people-oriented employment policy
and lay great emphasis on employees’ career planning, education training as well as assessment and evaluation so as to bring care, help and
warmth to every employee and elevate their satisfaction and happiness level.

A i AR A

rganizational Structure

BEFHFHEREFEEREN. REAING. ¥
NEEFE. BE. RE. FHONIERE.

FERA

BNEEMENERS TiaE, BTFFE. FERD
AIBR, AFLAEMSAREE. ik M3 =Z8E
MRXAERNRT, MBEFASETIMRET. HN™
EEFHRERMNAEREMKEREN, RHTEREM TN
BS«RIRTIEM, =B (ERZEY e, RIFHER
FITE 100%,

E203FK, ATIMEERRATL 216824 A, /BINE
R10373 N, FREANEME 1.7%, RTHRKXE58%,

WRERE
Post-graduate and above

" AR

Bachelor

LN

Junior college graduates

0oL S RRENMT

and below

RTZTEM,

Composition of educational background of the employees

Polytechnic school graduates

We honor laws and regulations like the Labor Protection Law
to protect rights and interests of employees and spare no efforts in
building an equal, healthy, safe and comforting working environment.

Employment Equality

We respect and uphold international labor standards, abide by
equal and non-discriminatory employment policies, treat employees
with different nationalities, race, gender, religious beliefs and cultural
backgrounds and refuse any kind of child labor and forced labor.
We strictly abide by Chinese and local laws and regulations, ensure
equal employment and payment for male and female employees. We
guarantee every employee with a labor contract in accordance with
the Contract Law. 100% of the employees have signed labor contracts
with the corporation.

By the end of 2013, the company has had 216,824 employees
including 10,373 overseas people and disabled Employment Rate is
1.7% Currently, the staff run-off rate is 5.8%.

B RT LB

Male and female employees ratio
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BMNEFHRZHERN, ENKRIEFH o A AR
SEER. MESRIAZARMR. BMNRIRTEHMN
HE, EEFNESRBPAFHRRET, FHRSRIH
MitEA, TR R TARRME, BBV ERNMRT
FtERk. 2013 F, AFHEREBEFIL 100%,

Compensations and Benefits

We adhere to the principle of distribution according to work and
attach importance to the incentive and guiding role of compensation
distribution, so that employees can share the achievements of the
corporation. We actively raise the compestation and benefits for
employees, kindle employees’s enthusiasm, enhance their sense of
happiness and the cohesion of the company, giving due consideration
to efficiency and fairness. In 2013, all employees were covered by
social security.

y HFESE N BURSETFRA. ENNSE—NFMER
BRFMOLSSRERERED, EFHMATIRS KRSV NZE LSRN ALS

Compensations and . -
Braneiis Do Establish a wage system based on posts, ability and performance
Wage is connected with performance, making wage level truly reflect the achievement and the performance

E2 bl

treace of 8 57 B B SRS BB B 0 IE 35 AN B0

Compensations Establish a coupling system of wage and economic benefits and the normal wage growth mechanism
A\, and Benefits /

R’iftFRE. B, £8. T KIFERNENERAISRE
. ARTEY4WVFE, SR THRKRE
HERE By RETRE, REXBETRE

Social Security Provide basic social security of endowment, Medicare, reproduction, work injury and unemployment

Prepare enterprise annuity for workers and raise the pension level
Establish supplementary medical insurance and provide medical security of serious illness

4 HHAER N, ERILEZEERRI, RIER THERELEESENKEREE
A\ Paid Vacation »”7In addition to statutory holidays, we offer a paid vacation system oriented to the special needs of employees

REEHE

BMNRBEHERER R, ARRTABRE, RRW
BRATEWSFR, RERIIAMNBEN. BERNS5R
RN, ROEAERATECVREIEEFHEM.

HMNEEURIRFTRZARLARANL VR EEE
HE, IATARNIE. KTV TS ZFEALLV IR,
PRI IEMBNBISFARTISARGIE, 2013F, &
RIRBRE %, RINEEK 98%,

BMNEAT SAAREIEEIE, BH=Z14%46. #
SEZWMAR. RE=ANER, FHHRE SATRE,

ORFF =AEE —5 "RMAMEE (TEELT
SULMERBTRIZKENE) HEE SESATHE
e, SHMEMECVELES,

oHSE ZHWAR — AT ZE—KRFW MR
MEVRERRAOEREDHR. AFRIBATHR/E
RESRIRIVIGH @R, AFFENERBRRE-A,

oY =AER —ERRERRSEERIER. E
REHT SATFHPREE,. ERERRIRRKIAGIE.
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Democratic Management

We actively promote democracy, listen to suggestions and
demands from employees through the expanded communication
channels and safeguard their rights of information, supervision
and participation, giving full play to the role of employees in the
democratic management of the company.

We keep improving the democratic management system with
the Workers™ Congress as the basic form and adopt a five-tier trade
union system, namely trade unions in the head company, secondary
enterprises, tertiary enterprises, branches and projects. In 2013,
trade unions were established in 97% of all units, with 98% of the
employees being the members.

We value the open and democratic management of company
affairs, highlight and focus on Three Connections, Three Regulations
and Three Focal Points and expand channels for making transparant
company affairs.

® “Three Connections”: Connecting trade union establishemnt
and negotiation of wages, connecting the transparent party affaris
and connecting developent of a harmonious enterprise).

® Three "Opens”: Making open and public major issues of
reform and development, key problems of the immediate concern
of the employees and the construction of a clean and honest party
orgainzation.

® Three focal points: Focus on the main role of the staff
conference, promote the further development of open corporate
affairs and carry out the inspection system by employee
representatives.

BRMV 2 R

BNBATRERINSORERRE, THEHIRY
BERS AMUREIRISHREE WIERFARTRERE
FILERTS, B "RELE RELRE EBE S
FXOUERE. FEBRR BHRH. TESHNRT
BAEL

2013 F, AT RBREEEREX 100%,

oMM AT R EEGEKR, BIRVEREE. X
FRFRER. TRRLNRT, RSk Hiek" | &
BRI SEBRARL.

o HUIERRE. B, HESEA LB OEEHN
R, ARMHATOERE. CEFANBHKEFLE T
FRIOERE.

BRFAGREP

BMEBRPFRAIANAGE, BR2RIEEHE, &
ERTRARE, MEFRATERREIE XATLHA
NHREREERG, MLEEERIEFL. HE (AFH
REBENE) RUTNHERER. BRERAREENR,
HABMELTHRERE, FEMBEHMERNER RFPAT
B,

KIFEE

oncern for Life

BNESFRES. KtBEENIHEAX EURT
THESEETFEDE FHMRRIATTEERTBEN
EfERE S, REFHRRAL, FREZMEAMNXEE,
IERTARMRAENIRERTE, SEREFRIERE.

Occupational Health

We are committed to promoting the physical and mental health
of employees and improving occupational health services. We not
only care about employees’ physical health but also focus on their
healthy mental state. We advocate the philosophy of happy work and
healthy life to train a healthy, energetic and efficient staff.

In 2013, 100% of employees are able to receive regular medical
checkups and have medical records.

® We provide regular health examinations for employees and
have established occupational health records; we provide special
medical forms for employees of different ages and positions to
ensure their physical health.

® We care about employees” mental health and teach them
psychological knowledge through training classes and seminars,
and provide psychological comfort, counseling and assistance for
individuals to help them with their mental health.

Privacy Protection

We strictly protect the personal information of our employees
and guard against any leak of personal information and ensure
their privacy security. To improve the information security, we
adopted a professional HR information management system for staff
information; we worked out Regulations on Personnel Records and
set up a file department for the graded management of personnel
files and any leak of information is strictly forbidden to protect
employees’ privacy.

We advocate work with adequate rest and the balance between
work and life, we care about our employees, helping them with
obstacles they encounter in work and life; we also provide different
kinds of cultural and sports activities to improve employees” sense of
happiness in a relaxing and harmonious working environment.
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Respect « Care « Achievement Realizing the Employees’ Dream of Development

T TIEEE Balance between Work and Life
< v 18 S uE We advocate the culture of Home and create an atmosphere
RNRIE "5 X BNEE K SE, NER of home mainly through activities including cultural events,psport
iﬁ&ﬁﬁ]j}igﬁi FEqEEE-;%ﬁ%)ﬁ E“]S‘C'T't ﬁi_ﬁ E?élﬁ activities and social interaction and so on, which are meant to enrich
S EERATTHE. UE4E JYRTEE HRET employees” work and social life, provide them with happy work and
life, and enhance their cohesion and vitality.
B, ERAER MEMMITE, FUIEER T AR,

In 2013, we held different kinds of activities including the Sport
WERTER Season, a photography competition “Decorating for Happy Life”,
funny games for employees, a karaoke competition and a social

2013F, ik "HEREE A Zé'j]‘ AR club for young employees and group weddings; We have set up an
ERALET THES AR RI#KzEmS” 0 "RIF employees’ hobby association which holds games like basketball,
. . . . — o football, badminton and table tennis and so on. We also established a
HNOKHFH MEFRIKESR. KEBILFFELZH
M&XRED, BMXIRIXBEFHS, BREKR. B
PER. FEHKELE BYRTARE, REHEELEM,

club with fitness equipment and sports venues.

AR TRETENHMH.

ARIENERES HZ K%
Birthday Party Cooking Contest

LEEYHE, mERTHE HE 3 SR R R A AR Bl
20135 10 B, HE=/%T LEePR wxEsE’
BEFAFEMEZ AL, #ITFEE "RESRE | RERE
‘REBZIA ERT, FARAR—HHERRRN TRETFT
MR, FHEMNG . BELHHFENERIAIERILR,
PRSI, HFEMENRE, ERENSELTT, BFER
MEE, HAKERNY "HE

EFLIB
Red Carpet Show

Blue Dreams, Happy Environment—The Ceremony of Micro Films of CSCEC

On October 2013, the 3rd Engineering Bureau of China Construction held the micro film ceremony of Paint Blue Dreams, Expand
Happy Environment. Awards were presented including Best Director, Best Screenplay, Best Actor and Best Actress, etc; the whole
event was like a Chinese construction version of Oscar. Construction workers who used to be surrounded by iron and concrete, walked
on the red carpet to the stage hand in hand in tuxedoes. Accompanied by beautiful music and lime light, they are the brightest stars.

B8 #hE*EE=(8) - Expanding a Happy Living Environment

Kib—%RT

BRAIVEEASCKF, XF—4RAT. RRBARAIER
E%‘%ﬁ%‘%ﬁﬁmmﬁ,tﬁﬁ%ﬂﬁﬁﬁ—%%
FARILRZE A AREGS

013 EFR, RINFREIIL. ﬁm.%ﬁ§%ﬂ.
HERS PR TERRL M —% R TR RN
B4, £E7% 3200 84AFAEFRBEED, BAKS
ik 1,160 FT.

A—H R TIEBEREF
Sending watermelons and drinks to construction sites
XEXMRT

BAVEEAXXW®, ERNMAZLMRT., FEER
ZHRTIHEERIEBN 217 %, EEARPLMELE
221%, FERHMNRRE SXELMRATERARNMNL
TR EA T 7.

MMM RTHERNONRPER, OXEE. &
RERS. HOEMPELEEFANKURI, SIEHE
ERAEORERE SERFHE-BASRILNLZERT
g REHE—/NER TERE A ZILFER

BTREARIERS, ENRGLMOEFHE, 2
LRI TR BHXATERITEES, hxRTRE
TWEte, SNTbOIRRFRHE, RIEHRRRE TR
M FIMERIER), BT MR TRIRAXE MR,

Care for Front-line Employees

We emphasize humane care for front-line workers and help
them with problems of their immediate concern, making them feel
the warmth from the company.

In the summer of 2013, we held caring activities to bring gifts
and condolence money to those working under the burning sun. Over
3,200 such activities were held throughout the year, with the total
fund amounting to nearly RMB 11.6 million.

WO o
B

Care for Female Employees

We focus on humane care for female employees. In our
company, female employees account for 21.7% of the total employees
and 22.1% of administrative personnel. The development of CSCEC is
closely related to the contribution of these female employees.

We take appropriate measures to protect female employees in
pregnancy, post-natal miscarriage and sterilization. They can enjoy
vacations no shorter than what are stipulated in national regulations.
Female employees with children who are less than 1 year old can
have 1 hour for breastfeeding.

We hold seminars for female employees and lectures of female
occupational psychology to develop the working potentials of female
employees and help them alleviate working pressure. We provide
our special care and attention to women by organizing checkups and
lectures on psychological health of women, offering them books and
holding outdoor activities, etc.

"ERLAFE. REFEK ED
Happy Women Show
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EFEWMKERERT 1,246
R, BRNFEX 36 FT.

With the fund of total RMB
3.16 million, we helped 1,246
households that are in need.

FENEMER T

MBS ARRIBHRINE ROBRURAR, ERXEIAERT. BH
WEFERRATHFEKRIE, SEASEHEFRODEERIMNEERARAT, mHE
HYFMBERELY, ERIARKFSERREN, RHRATEOEL, HEI=EE

BEARE.

Care for the Employees in Need

We work by plans to help retired employees, especially those in need. Company leaders
pay regular visits to needy and retired employees and provide materials and care for them. When
employees suffer from great difficulties like serious illness, we encourage care and assistance

from all employees so that they can feel the warmth from a big family.

i “BREOEE”

2013 F, FEABERNEH R "BREOEE" X6 (FERLE "8
ZEORES" BEEOME)  BEERIEUF. ERRIFERK. £%HF
EREK FEE AHMRIEBAR. £H. BREMSEHEXEEN ST —
MmN "BREOES BE PREHXEXNR. NE AEKE HAERE
RERF. HExHSs #—FRk BREW NEFHENEMEOIRE
B BRI .

Chaoying Charity Fund

In 2013, the 5th Bureau of China Construction officially started Chaoying Charity Fund
and issued Interim Procedures on Chaoying Charity Fund, which covered all activities for
needy workers, donations for students, retirement, birthdays and society, drafted details on
individuals, standards, fund sources, procedures and timetables, all promoted the publicity
and long-term mechanism of Chaoying Charity Fund.

BEZBUOBKE HTH

Chaoying Charity Alliance on construction site  Chaoying Charity Alliance planting trees in Zhuzhou

BEBUEET AMNAER
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BMAIRATRITRY R RER, HRATRVERETE, 2EEFR TRV
g1, R mm. RBEH, SHEBRRAIRKNTS, RAARTESHLESN,
It NRIBZFALEHEHNR,

We design career development path for our employees, broaden their vocational
development space and comprehensively promote their professional abilities, qualifications and
work ethics. We set up a platform for our employees to make progress and enhance their ability

for lifetime employment. With these measures, CSCEC gives all the employees opportunities to
stand out.

BRI

RIENNRFERR. BRAFRFEENOZI. RNESRRSIRREE,
HZERIRRBR, THRERIINGER, FRBIRE, QHFBNTRX, 55
WHE, BEEARTDE. 7K. 2EOZIUZ, AASBFEAHEERA
A EEEM,

BNMUBERNBEERZABR, ZR Thd Rl B L BIATRE,
ERARBPARASNERTE. TLYHREFRMEMRLNITERE, ERERDR
SAR. MEZBEEXEREANT: SFBIERGER. REGARMEEGFR,
FEHERI TEEF T EPERRNAT LRAR.

Staff Training

Personnel development is inalienable from systematic and comprehensive staff
training from the company. In connection with our development strategy, taking employees’
development demand into consideration, we continuously improve the training system, expand
the training scope, innovate on training methods and enrich training courses. Various training
programs of different levels, classifications and grades are provided for all the staff, thus laying
the foundation for the cultivation of innovative and creative international talents.

The training system covers all employees with the strategy of “specialization,
professionalization and internationalization”. It musters all kinds of resources to develop
leadership programs, professional capacity building programs and executive ability training
programs, with cultivation of core talents such as leaders and project managers as the priority.
We makes innovations on training system, course system and management system, training
methods to better the supporting role that staff training plays in developing talents of CSCEC.

o Performance - 2011 2012 2013

0.91 1.13 1.4 2.3

_ 197,260 208,370 238,878 484,523

2013 &, FMAHRNIEIIHE
&4 22584 75T, HFill
484 523 A&k,

In 2013, we invested RMB
225.84 million in staff
training, and trained 484,523
person-times.
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g2yl il =PoEd
Types of Training | Trainees

WMINER

TE  EPCEI
Leadership
Development

Leaders of all levels

IR =i A,
g%ﬁ?ﬂ & AT DURIR
L S TH K At
Professional [iug E_'Bi")\j_—gfo
Capacity Senior professionals,
Building core specialists and
executives

Bk H3TE
mE EHRRT
Executive All employees
Ability Building

ﬂ'.l'
Lavg g
o -uuﬂ’_

g

R IABRE

Orientation training for new employees Poster for “Literate CSCEC”
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IR

Training Form

g KRR FAAS
N ERREREYIE. %
R¥E, ALRASSM —K
Al AR EESNETIBESE
Develop the Pillar Program;
organize leadership development
training programs, Party School
training class; organize leaders to
participate in training programs
offered by 6 higher institutions and
overseas training classes.

LB+ #R T B R S
BT HL S BHEEER
W SHREAS. AR
ERF RIS

Through “training plus
seminar” , offer training
classes on overseas business,
comprehensive business in cities,

leading accounting personnel and
HR leaders

THERE KHERFE,
BEMZ TR ERUEG
BN, —RFEVEFRE
ARSI B TR %

“Literate CSCEC” lectures,
“Boundless Sea Internet School” ,
special speeches, learning salons

and so on

‘RBERR EHER FS N

Leadership training

Zil BiR

Training Target

RANSENRS
KFE, BFREHNE
Z2HIBA

Improve the leadership
of leaders and foster

leading management
team

RAZRI L &
VARRE:ZE i P N
7 BAR

Improve professionalism
and foster core work teams

BAAIMNZEI X
B, R TR
fLae

Develop employees’
interest in learning

and enhance their
professionalism

ITRHSHMERIS.
R, TWRR.

RITEFITR

Employee Training

Bl xR
BMNBEIMNZ2RENAANG, SHAEERFHATIMK. MAKE, AR
TEEFNHRIR A BT RME, EIHAFBE

Career Development

We established a scientific employing mechanism, trying our best to create a sound
environment for our employees to make progress and make achievements. We provide various
opportunities for employees’ development and pay attention to the internal fairness and
external competitiveness of the promotion mechanism, driving the proffesional and specialized
development of talents.

TR RAT 100%
AT B8 2 R B

Career Plan

% FRRidiE RR=EFE =

Career Channel

22(5) CASE

ZWRRETRIH “EXZ"

FE=ZEHNETUEARNRRYEFBERE
B, RIETVRELETERSMIENE, BERT
RIERNEE, BIHFMER. EFRERER, BT
ETURAKE. EEIELE. RUIELS. &K
VERENNSEBATEZVREERS, NITHKFE.
BERI. ERZRAFBEFESNER, LETRATEE
FRESNAERN ETE 8.

2013F, PE=[/HAFERE. % WE. {8
MHREENFIEREMEAR (BREETR. BRT
KMBRER) 82 A, ETREMFESFNRT L
RZ AR 1,300 A

HHES A TRV EERL, FRRVAERLZORME, R4

Make and release regulation on career development, build career development for

ARPAFEIRERRELNE
E TIE8NZgit KM 11 A

HEARHAHIHEEEH6 A
EXBUFHHREWNER 219 A

11 academicians from the
Chinese Academy of Engineering
and China Engineering Survey
and Design Masters

6 middle-aged and young
specialists with outstanding
contribution

219 specialists who enjoy a
special government allowance

FEATRYEREEFE, BV ASRIVEREE, REECIR
WxRETTE, REFEEITHSERGR, FRELR, ARTRETEH

T SR BE, SR CEXRAARITR | FEERTL.
BHRAT BTSSR TEFRITR], AAS BH HE G

Implement tutor system, “career plan for 7 types of talents” , youth talents

Professional Grade Helps Realizing Employees' “Professor
Dream”

In order to tackle the issue of slim career promotion
chance for professional technicians, the 3rd Engineering Bureau
of China Construction set up a Professional Grade Reform
Leading and Working Group to construct double channels for
employees’ promotion. Via salary system and review evaluation
system, orientations like professional skill level, grassroots
work experience, working performance and business ability are
integrated into the professional grade management. Professional
talents can enjoy real “quasi-administrative” treatment from
many aspects such as salary level, education and training, expert
commissioner treatment.

In 2013, China Construction Third Engineering Bureau appraised
82 experts of and higher of professor level (including experts, senior
experts and super experts) in five fields, namely, quality, safety, survey,
test and machinery. Its subordinate units appraised more 1,300 senior,
intermediate and junior profession graded staffs.
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“We are eager to get fair and just treatment and response.”

“We hope that we can cooperate with CSCEC in the fields of talents training,
technical support and theoretical research and we hope that the enterprise can
invest more on scholarships and scientific aids.”

“We are expecting comfortable service, safe products and high quality in the
cooperation with CSCEC.”

“We are glad to supply various financing channels for enterprises with promising
prospects and good credit, which is also beneficial to our development.”

“As a Central Enterprise, CSCEC should invest more in the infrastructure
construction and public utilities and take the improvement of people’s livelihood as
its own business.”

“We hope that we can learn from each other and develop together in the course of
long-term cooperation with CSCEC.”

FEBRARATRK BRAMRE. MRER. SR NES, BFEEKE, BIKHANRBSEXR. RNTH
UIHEHERY, BERR, SUHESETELR. ENEPRIR, —ElK, H=ZMNE.

CSCEC always bears the concept of “perceiving responsibility, providing fine returns, cooperation and win-win” when we collaborate

with our partners. We establish long-term strategic partnership with our partners. We continuously innovate cooperation model and integrate

resources, seeking development through cooperation and seeking win-win outcomes through coordination. Our partners and us develop

together and share value together.

TSR 5%

orging Responsible Supply Chain

TEMNEESARERIENERER, RMNEH
NEEENG, XTHEAXRB, FHREFERKE. RE
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K, BNITERA TR R EHREE.
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Responsibility chain is for the corner stone of quality projects.
We establish a supply chain management mechanism, realize
transparent procurement, abide by contract commitment, ensure the
legitimate interests of suppliers and subcontractors and enhance the
CSR level of supplying enterprises to forge a responsibility supply
chain of construction and real estate industry.

Supply Chain Management

In accordance with our procurement management idea of
“finding value, cooperation, win-win, transparency”, we make strict
and standard management regulations, carry out the Manual on
Central Procurement Management and Anti-corruption Agreement
with Suppliers and continuously improve divided management to
build up a perfect responsibility supply chain.

High Quality
Purchasing

=oEs N\ TEHREEREOE, IR R FE T
REBRE RIEFAE. NFF. ATFNERURE, SHEBHEEREHN

Improve supplier selection standard and strengthen the inspection and qualification review on the suppliers
Adhere to fair, open, just and transparent purchasing and sign integrity protocol with suppliers

AFHERNA, REEENX, FEXNEFRETE
LKEEESERNRIRE. BIHE

Innovate subcontract model, change management model and ensure the work safety of subcontractors
Supervise the construction quality and construction schedule of subcontractors

samEs

\

Subcontractors !
Management

Z2{5| CASE
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ARG ENFHEBNERENE, REARIES
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Yellow Card & Red Card Given:Strict in Selecting Suppliers

In order to strengthen the supervision and control of the suppliers,
carried out “colored regulation and control scheme for suppliers”, gave a
yellow card warning to suppliers who violated regulation and gave a red
card to exclude the suppliers who seriously violated regulations.

The regulation and control scheme specifies 23 “violations
of regulations” as red card behaviors and red card behaviors.
Suppliers receiving a red card are not allowed to participate in
the bidding activities of the enterprise and are excluded from
the candidates for excellent suppliers. Suppliers getting two red
cards in a year are regarded as unqualified suppliers and are
eliminated from the list of suppliers.
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Develop with Enterprises in the Supply Chain

Suppliers and subcontractors are our long-term and intimate partners. Under the
instruction of “efficient coordination and strategic reciprocity”, we bring our special and
industrial advantages into full play and help suppliers and subcontractors solve problems
during the implementation of projects to fulfill the common development of CSCEC and
suppliers along with subcontractors. In 2013, investment for training Subcontractors is RMB
151.5 million, participating in Training is 1.5 million person-times.

HERFHLERK

Being Interdependent and Develop Together

pric e ey s VA

Choose and encourage responsible suppliers

SKATHERL RS FARIAILE

SR FEAFEREE

U INT B & 75 A s A S (LR RS
Perform qualification identification of
suppliers

Select responsible suppliers through
various ways

Encourage responsible suppliers by giving
more orders and other ways

HERE R S 1F

SERF G ER BT SRE
Fully Stimulate Suppliers to Perform CSR

WE, MEdl SR ERITER

Inspect and evaluate the CSR performance of suppliers

TEHNEERARR
WAt EA T REE RERP. W
BEER

Improve supply chain management system

Evaluate production safety, environment
protection and credit of supply chain

romoting Strategic Cooperation

e, 5|1REWETHSSRE

Help and guide the enterprises to perform CSR

B, ReHE RSV HSTERIR
IEREE, RESIHSFTEGFHE
BITEE, AR ES VRIS
Take part in training to promote CSR
awareness of enterprises of supply chain

Strengthen supervision to ensure the orderly
performance of CSR

Sign contracts and control the supply chain to
ensure both parties” interests.

BRA1ER’E WE. 2. 88, X% 088 o Bearing the spirit of “Integrity, Innovation, Transcendence,

BIFTEEAERE, KUIME
BRRE=E
EEARSE N ES, I
BELSEW

Innovate and improve
communication channels,

share the information
recourses

Organize suppliers meetings
on a regular basis and listen to
suggestions and advice

ARAREE. DEHHR
2z

B BRI I i T 8E
7. HEHBARTER
Organize suppliers and

subcontractors to take part in
various training programs

Help subcontractors to
promote construction
performance and to upgrade
technology

RE M St S REKTE

SR amErKHE
EXFR, BHERATRE
SRR R
Establish long-term cooperative
relationship with excellent
subcontractors and assist
them in solving problems in the
implementation of projects

REDEERANRORESMNE, SERBF. . £/

and Win-win Outcomes”, we bring the core competitiveness of
CSCEC into full play and cooperate with governments at all levels,

M. RIREREEXAEEETLX. KREMBEKRIR. & enterprises, financial institutions and research institutions in the
SRE. HMEFLERETRAE, THOSHA BT fields of comprehensive development, large scale project bidding,

M=,

finance and real estate development to fully realize complementary
advantages and shared interests.

BMANERBFETLIHETE, BB RS THEESME RN
HEgE. RMBEEAN. HERYP. REEHFERPHSADERBER
BRI RN R g W ARRAIBH S THE, SHNES WV HFETIMTHELR.

Promote the Social Responsibility Level of Supply Chain

We not only pay attention to our own performance of CSR and at the same time try
our best to inject social responsibility idea and demand into our supply chain. We include
content of respect for human right, environment protection and quality control into the
subcontracts and procurement contracts. We encourage and guide the suppliers to actively
take upon social responsibility and try to achieve the common sustainable development for
CSCEC and suppliers.

68 #hEEER(E) - Expanding a Happy Living Environment
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Abroad:

Government of Bahamas

TERT

ERFFALIRT

gt 8 AR
HE R SR T

LChES

B PRI

Bank of China

China Development Bank
The Export-Import Bank of
China

Agricultural Bank of China
HuiLi Fund

hEEH
£B1E%H
THEB
Peprs- il

[ 2 I £ FA
HE&HE
GCL

MGM Reports International
China Mobile
Wanda Group
Lujiazui Group

ErN= ]
BFAZE
ALK
MERRET I KRZ
KRS
BT R
REA R
EJ =2

Tsinghua University
Tongji University
Zhejiang University

Pakistani government Central Bank of Kuwait
China:

Binhai New District of
Tianjin

Guangdong Province, Jiangxi
Province, Hebei Province,
Sichuan Province, Henan
Taizhou of Zhejiang Province,
Huanggang

of Hubei Province, Hsinchu of
Taiwan

BR&1E REAE
Cooperation with Governments Cooperation with Banks

Anemgnein G Harbin Institute of

Technology

Tianjin University

South China University of
Technology

China University of Mining
Technology

Chongging University

U B BRATE
Cooperation with Enterprises Cooperation with Universities

2013 FHEEFAETEHRMSIERE

Major Partners of CSCEC in
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Collaborating with Governments

With the advantages in brand, management, technology and
talents, we cooperate with government departments at all levels,
signing Cooperation Framework Agreement, which pushes the
regional development in green construction industry, e-commerce,
combination of industry and finance, new urbanization and other
modules, realizing the maximization of the corporate value. In
December, CSCEC Middle East Company won the Best Government
Cooperation and Exchange Award granted by the Public Engineering
Ministry of UAE.

Cooperating with Banks

Capital guarantees the enterprise’s successful operation.
We keep intensifying the cooperative partnership with financial
institutions and establish long-term and stable cooperative
mechanisms, opening the new chapter of "advancing together with
banks to seek win-win cooperation”.

We further launch cooperation with several banks in the
fields of property development, overseas acquisition, finance
and investment, financial market, global trade and more. We
expand finance channels, innovate on finance mode, establish
strategic and cooperative partnership and keep intensifying market
competitiveness.

Participating in Constructing a Large-scale Resort in the
Bahamas

Regarding the large-scale island resort project in Bahamas, we
cooperated with export-import banks, switched to a new operating
mode of general project contracting through finance investment, and
guaranteed the smooth operation even when the former investor
abandoned his investment. Our enterprise played a role as an investor
and general contractor in the whole project and managed to promote the
project with the aid of the initiative gained by excellent team and financial
investment.

This project integrated banking capital into industrial
capital, setting a precedent: the enterprise cooperated with
banks to make financial investment power general contracting
in overseas project. As a result, the overall competitiveness of
China’s contractors was improved in the global market.

Cooperating with Enterprises

We keep expanding areas of cooperation. We make in-
depth exchanges and explorations in the mode of overseas market
expansion, planning & layout as well as cooperation, continue to
increase resource allocation and enlarge the development scale by
means of cooperation such as merger and acquisition, and create
broader development space with partners.

We launch high-end strategic cooperation with many other
enterprises and jointly promote market competitiveness. In 2013,
we signed strategic cooperation agreements with China Mobile,
Wanda Group and Zhongnan Group and more, providing a win-win
cooperation platform for market expansion and complementary
businesses.

S5xeiEREREASITHRESENX

Signing a strategic cooperation agreement with MGM Resort Group

BRE1E

S5eREERLIARNBICRE. HNEMEBSR
BURKHASBEERR EATER. BEAR. &R
BUFT. MREL. FAY. BLEMNFIEN. IEE
TEEFTEHARZERZ6E. BHALKARGREM
RRMEH. EEMI=Z,

)}

SBERFAEENMR

Signing contract with Tsinghua University

Cooperating with Colleges and Universities

Cooperating with colleges and universities is an effective
channel for enterprise development. We establish long-term strategic
cooperation partnership with famous colleges and universities. To
make our own advantages and resources complemented, allocated
and shared, we extend multi-level and extensive cooperation in
the areas of personnel cultivation, scientific R&D, technological
innovation, transformation of achievements, employment, post-
doctoral research station and engineering construction.

Wbl A ERE, UiaAhSE, mRREEE

Centered by Enterprise; Market-oriented; Expand Cooperation with Colleges
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Promote the integrated

|
i
|
[ |
o |
[ I
" ¢
 ( |
¥ |
 ( |
b P : | Invest in education
| production, study |
! g
i |
i |
'y |
‘\ I
b | I
b | I
L o I
| I
[ |

\ !

I (I
. development fund for | |
and research” scholar } o
exchange mode and | !
establish the practice | |
base in colleges |

subjects construction,
scholarships and
personnel cultivation

S5FEXZGEFREMEAF LIRS

TEREANTDEEERFET 03F10RHETH
PMRATFTERE BT BMHBRRIENHSIES
HWENNAME" . HE BB R LT BIM AR
REXRREF R, LB BIMBRAERNL. Y8, W
., A ITREFETEHNEEHT SN,

NN o |
EESREFHERIE |
AEA B 3
Hire the excellent 3
professors as the
consultant of technology !
management 4

SERARELE LT
+. EEWRL. BL
ERF IR, il
ERBRERAS

3 Co-build professional H

55REE I, #
BERE BEEXRK
RFFLFEE, AL
B ALR

Innovate together with
colleges, apply and
establish national-
level scientific research
development platform to
seek scientific outcomes

graduate, doctoral
student and post-doctoral
research station with
colleges and cultivate
excellent personnel

Cooperating with Tsinghua University on the First Technology
Development Research

In October 2013, China Construction Installation Engineering
Co. Ltd and Tsinghua University cooperated on their first technology
development research project’computer applied R&D based on
the dynamic project value of BIM M&E equipment installation”. We
carried out in-depth R&D in the fields of M&E equipment installation
to achieve all-round improvement and application in manufacturing
areas such as petrification, M&E, steel structure and chemical
equipment.
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“As a private enterprise in construction industry, we expect broader market development
space.”

“Creativity is the soul of enterprise advancement as well as the only way to keep pace with
the development of our time.”

“Transform and upgrade Chinese construction by the medium of technological innovation.”
“As part of the enterprise, | hope that more platform can be provided to make full use of my
creativity.”

“We expect Chinese Construction to extend more extensive exchanges, understand the
cutting-edge construction engineering and keep pace with the time.”

“We hope that CSCEC can share development experience and take a lead in this industry.”

EATERANBRIM~Sab V&R TERRBRBIMSTURREMES. KERSTVRE. RNE LT
Yk, eEEHEEFTSRREF, NOFXAZEATMTLESE. KR A¥. sHER, MZHRSERIMNE
THRREEE. HETLHES.

As the largest real estate conglomerate in China, CSCEC undertakes the mission of developing construction and property industry and
performs the function of serving this industry. We make efforts to maintain the industry order, carry forward innovation in management and

technology, and spur our enterprise and the whole industry to achieve the sustained, healthy, scientific and excellent development by innovation.
In a word, we extend our exchanges and cooperation with counterparts at home and abroad, leading the industry to a better one.

HEPITAL R FF

aintaining the Industrial Order

RMNPAREIrERTUVRF, EREMES, BHE We take an active role in maintaining industry order, advocate
tional competition and try to foster a fair, just and transparent

AN VANNV/AN I\ £ i‘"‘ ra
A AR, AFHRERATHIAE, KMNHOLETF environment in construction industry. Our business expansion
wIlEmTHAE, RMBoPETH, ARESVARE aims mainly at high-end markets and some midrange markets. We

\ — lore development space for private enterprises and direct the
q ST 3 exp p p P p
FURESR), SEENR A HBRE. overall construction industry to achieve coordinated development.
EAfTlHES R, RINMAERUCMEBARN, RIE As a leading enterprise in this industry, we keep strengthening

AIRHNEENRS, Tz%ﬁ?ﬁ%ﬁ%@%j] P TR the capacity to carry out contract, guarantee the quality and security

N - - of construction engineering, promote market competitiveness,
BEEERTNSE, AfTlRsess 1& BT A AE setting an example for the whole industry and build a responsible

E& brand.

BIFSI TR R

nnovation Guides Development

BRITRNEBEZQUFEL VoIS A EZ BERZINK . We explore the relationship between innovation and sustainable
GEEAF SRR N N REARE. LR development, drive enterprise development, breakthrough

in technology and advancement in industry by innovation in

SR SIE, £HITES= VNt E. management and technology, and make every effort to gain edges
over the industry chain.
Mf 1
HIRela Management Innovation
BMRREAEERANEET cEXEEERH. & We actively upgrade management mode including restructuring,
SHEE KR EALEE. SRBEFNEEES growth mode, centralized management, development goals and

concepts. As a result, we enhance our control capabilities. Against

IAGESMEERAFAR, HRAINEERES. 2013 the severe external background. In 2013, our enterprise led to a big
F, ATLRWFHRBEK, BTV EECFR S T 8, reversal growth, setting a good example of industry management.
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Comprehensive development Building city
of infrastructure and property

investment
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Intensive management Running cross-border Assuming three major
group responsibilities of central

enterprises
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& operation andsubordinated project global” among central

enterprises”

Centralize capital
management,
purchasing of bulk
materials and bidding for
personnel service
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We lay down the “five-improvements” principle, keep innovating
the concept of project management, especially management mode,
make project management efficient, provide vitality to achieve leap-
forward development and lead the industry.

Forge a digitalized CSCEC based on an information platform

CSCEC aims to become a digitalized corporation. It shall
construct a centralized and integrated information system which
keeps the business information updated through the longitudinal
and horizontal flow of information, thus to realize the goal
of “Information-based company with Smart Headquarters”.
Through the budgetary management of various systems, all life-
cycle project management model and other specialized operation
model and the popularized use of the system, it can disclose
problems in due time and gradually optimize the management
model.

CSCEC attaches great importance to informationization in
the development of the corporate strategy and expects to achieve
the goals of intensification, standardization and specialization. In
2013, the company was appraised as the Class-A Informationization
Enterprise by the SASAC of the State Council.

EREBFEFRARUEFZRBERZIT. EEEXRDHESR
EEEAR, BRERBERACAVINEEREMBFIKFE
IRF. RINBEABXLENBEFECNE SR, ZEEM 4
REOM#E CIFER, RETH (PEERBEEIK
(2013) » , AL, RFE. RINEE 15 MABRTETIE,
SHERNETIRRITTAMAEMA 2.02 127,

Technological Innovation

We positively carry forward and improve
the system of technological innovation and the
construction of management system. We build an
open platform for technological innovation aimed
at enterprise R&D and the combined development

BiR
I E BEARRARMEIEKF
Target: Improve the overall
technologies and management skills

of production, study and research, and try to E5
encourage innovation in culture. In 2013, we had EHEE AL AT BR
44,000 professional technicians in the company, Fully Expand TechnoRlcég[)J/ %Di,‘:{;ﬁﬁﬁﬂt
accounting for 20.8% of our total number of ZIDIER gﬁ{ﬁ%gfﬁ’g}é
employees. We invested RMB 5.48 billion in research FEEE 4 iie;kpoints-
and development. g(r)ergnconcept; Main line Researchiand
In 2013, we launched campaign called “technology SR develop the
reduces cost and promotes effectiveness”. We applied L)n:(;e;;erct;ual
advanced technological innovation into traditional low- MERE FRES technologies
tech such as architecture design and construction, Pilot Project Eﬁ:;g&in ibnasct;?vi:df
and transformed technological edges into real technologies
advancement in operation quality and profits. We found
out the features and difficulties of different items,
classified them into four categories and 90 innovation T By 3 B AR

technologies, and compiled CSCEC 2013: Technology
Creates Profit, launched 15 typical pilot projects in
Beijing, Tianjin and Shenzhen. The pilot projects in 2013
reduced RMB 20.2 billion project cost.

Tt ERIRHE Rl TIEE

FEREZFERMMERARBIMES £HRMNS
FRATIHBANF IEE. TEZRERREBH
5 BuET/NA HRMEIGE. B RS
HTEFNAEL. SHALNARRRALNRE .
NS AENTE. TEAETEE. REMNRE,
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Technology helps to reduce cost and promote effectiveness

Technological Innovation Studio at Construction Site

The skilled technicians and green hands of CSCEC Third
Engineering Bureau became the members of the innovation
studio at construction site. They were divided into several groups
according to their strong points, innovated, researched and
developed construction energy conservation, electrical appliances
and mechanics respectively. On top of that, the group members
delve into every project, and explored, refined and summarized
the accustomed techniques and craftsmanship. Meanwhile, we
compiled the two years’ brilliant ideas into booklets and handed
out to all the projects for reference.

BIFTAAEM TR

A menmber of the innovation studio

EIRAEICENBIIERSR

A member of the innovation studio introducing research achievements to media
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BMIMFTE S0 E M "HFEHE A, & We focus on building “green CSCEC™ and “digital CSCEC", and

make every effort to carry forward green architecture, construction

NEEFeRR, BRIVANBIMBEATRERA, & : A "
industrialization and the research and application of BIM technology.
HEIRESALAER, ALARHSME EMNEIRE, # We take effective measures such as establishing a sound system,
R TREENER TEe VEnERCFHE compiling institutions and Standard»s an.d laun;hin.g pilot. projec.ts
so as to make the best of technological innovation in the industrial
HWHASERFAR, ARNERIETUYNERATAE chain, upgrade our enterprise and make contributions to the
WO, innovation development of the construction engineering industry.

FEER
Green construction
FARE”VENZERARATR, BHTHLEE
i
Carry out the research on green construction technologies

in the industry chain and remain committed to intellectual
materials R&D
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ﬁ?&?ﬁfﬂt . BERELIRE

Establish sound systems

Review expert resources internally and establish specialized trial

institutions externally

Take a lead in formulating the code of green construction

Integrate valuable resources for technology research and application

Put technology in place and confirm pilot project

EBRITULETAREERERTA

HEE HE@EL, AEBR" AR,
KMTUSIARATENTF, FTETHTLAE—
ERTA. ZTAERKREE. BEEEKAE
FUPT=AUBEI - TR THRARELZHE
EEARNKARMEEMRRERIR. 5000 ZREREEA
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Building the First Information Platform for Technology Management

PR EE

ARG

EH T

Industrialized construction
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Achieve industrialization,
intensification and socialization in the
whole process with the employment
of standardized production pattern in
the whole industry chain

FrRER T A E R
&R BB FIRFRN T AREA

Carry out research on the overall
technologies of industrialized
construction

Research on and develop the
technology of IPR industrialization
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BIM technology research and application

B ESRNI A N ESA W EESR
NEATFER, RIEWEHZRMAR, F
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Accurately control the construction cost and
reduce the quality risk through integrating

the information flow of enterprises in
construction industry chain

A BIM BAZRE

TR &
HEIRRNLERIT. HIBIMAEES
PRERE

25 TS E

Set up BIM technology committee

Sponsor project R&D

Compile construction engineering design
and enforce standards such as BIM
application guidance

Carry forward 25 pilot projects

We followed the principle of “assuming full responsibility” and built the first technology management platform in the industry

considering both our demand and the industry guidance.

This platform integrated our three edges, that is, technology management, intelligent technology bog-data inquiry and
automatic statistical analysis. It could enable 60,000 technology workers to inquire multi-dimensional information and communicate
online, and 5,000 technology managers to work online. What's more, this platform realized the automatic generation, orderly
management and effective use of CSCEC talent pool. It had other functions such as the automatic generation, accurate statistics and
analysis of all kinds of tedious statistical data about science and technology. The platform laid a solid foundation for technological

innovation and efficiency improvement.
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MBERFPEIAIRERERK.
Up-to-date Technology Benefits the Port of Tianjin

The project of international cruise terminal in port of Tianjin applied the whole
process of BIM design into engineering construction. In the design phase, the department
of management further designed every component by BIM software, located the net
spacing between the steel member and external decorative wall, and met every need of the
construction control with no rework.

In the construction phase, we completed 12,880 pieces of design drawings, made out
208 plans, and organized experts to demonstrate nine times. Finally, we succeeded in solving
the technical problems of the large-scale seaside public building such as its complicated
appearance and M&E system, special structure and difficult overall layout. Consequently, we
completed this project successfully and received “Zhan Tianyou” award, we completed this
project successfully and received Zhan Tianyou award.

REBERHRRLLFEAERE

The project of international cruise terminal in the Tianjin Port

HR TILH S
romoting the Development of the Industry
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We attach great importance to the development of industry and play a role in leading the
industry to scientific development. We take initiative in participating in domestic and industrial
developmental research, drawing out plans and criteria as well as promoting industrial upgrading.
In addition, we hold and attend all kinds of professional forums and academic activities in order to
facilitate the innovative development of industry.
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We initiated or take part in the compilation of 12 1 2
domestic and industrial criteria

EEFIFERRBIE 75, HEbA 13%

75 construction methods of us are rated in a national level,
accounting for 13% of national construction methods

ARESHWHRRSE (FEZFRITTLERMRR
2 (2012-2013) )

We draw out the industry research report Research Report
of China Construction on Design Industry [2012-2013]

B 55 "+ BRREXET NS EFIRE

214

We are responsible for 21 research projects of the Twelfth
Five-Year Plan
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In 2013, we held many academic exchange activities. We served
as the sponsor of five academic meetings of exchange, each involving
more than 100 participants, such as “the first summit on engineering
construction standards” and “national demonstration for innovative
technology and engineering of super high-rise public buildings”.
Joined by other units, we established "BIM strategic industrial
alliance”, which provides a supporting platform for domestic BIM,
stimulate the technological exchange among enterprises of BIM
software development, collect capital funds for BIM technology
and standards R&D as well as provide technological service for
development and application of domestic BIM.

Held the First Standardization Forum on Domestic
Engineering Construction Standards

In 2013, the first summit of Chinese engineering
construction engineering themed “innovation promotes
standardization and serve the new four modernizations” was
unveiled in Shanghai. As one of the sponsors, CSCEC delivered
a special report on “standardization helping internationalize
Chinese construction corporations”™ and shared the experience
with counterparts.

It was the first large-scale and high-level theme forum on
Chinese engineering construction standardization. This forum
provided a good platform for communication and interaction of
improving Chinese engineering construction standardization and
also added a new chapter for standardization construction.

BMRRSMERHANERZRES. SE5EFRW
ik, MRS ZAERBITLAHZBRTHZRSEE,
ERSRREREATVRRABNEN, #HESHLY
BihSREHE,

We take an active part in multiple international exchange
activities, meetings and forums. We strengthen the communication
and cooperation with foreign counterparts and other stakeholders.
While exploring the development orientation of global construction
industry, we also carry forward complimentarity of strengths and
sharing of benefits.

EEEFREMEER R SRR &R
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Delegates of CSCEC attended Arab World Construction Summit CEO Forum

6AR The Fourth International Infrastructure Investment and Construction Forum
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\ 124 Arab World Construction Summit CEO Forum
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Attending the Summit Forum on International Infrastructure Investment and
Construction

#5848 E - Building a Common Dream Home &



RE - XFT - iE
KA NI
HALIX B R 2B

Security « Care « Harmony
BUILDING A PROSPEROUS COMMUNITY

REEFTRE
Safety Production Responsibility

Bt R AR

Helping With Community Development
B pnmEl

Ardent In Activities for Public Goods




TE - KE - ME AHEKERZE

Security « Care « Harmony Building a prosperous community

FlmiERx 7T IEE

reams of stakeholders

BREAKREFERATE RERAUMEMEFFRTER.
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BT,
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REBEMIIE, RIABEM6E

. HRFLEEHCHENERNNE, FETERANKRERSIZE
BEBELINEZE.

il PEERAERMNEFRERTRESSUIS, RMNGFETER

RARBRA AL, BEAERKHMNE, HRRK.

“My husband works in CSCEC. | want him to come back sound and safe every
day.”

“Now, the employment pressure is overwhelming. For a graduate, it's important
to find a satisfactory job.”

“It's very important to solve the immediate difficulty of people in poor areas,
but it's more important to help them gain the ability to be rich.”

“l want to have a warm house. And | hope the project of security housing of
CSCEC can realize my dream.”

“CSCEC provides a number of job opportunities in our country. We hope that
CSCEC can better blend in our culture, learn from each other and make a
common development.”

EP.L EFEE%.&KHET izlil—\ IL;\ %i/\ ‘
HEZRIUMNE., TERASEENREESTE, #iL

WRME Y EEEMBRER. FHEXTLER, LA
WA ARBL, BHAMSTIERE. HELXRTMNE.

When CSCEC tries to develop itself, we never forget to redound upon the society by providing jobs, improving infrastructure and stimulating

relative industries in order to contribute to local economy and social development. CSCEC attaches great importance to safety production and
public welfare undertakings. We try to contribute to the harmony, stability and sustainable development of society.

TEEFHE

afety Production Responsibility

BNBRH ReE— WHIE HZE5EE NREHS,
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B, BOBETRLURE, INERBRESH, BERHHF
ERGHBR, Wi TRHELARFRENHZNEE,
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BMNA T ER e EEMEARKR, KAhtHees
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ZEEERER
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RREZLRENTEEMAERY, BPARTIYFHRE.

We insist on the safety guideline of “safety first, prevention,
comprehensive treatment”, comply with the vision of “life first and
safety first” to promote the standardization of safety production.In
2013, the Safety production situation is generally stable for China
Construction. The production safety accidents and the number of
deaths fell by 65% and 48% respectively. The mortality rate per RMB
100 million output is about 0.1%.

We attach great importance to the implementation of
contingency management in security incidents. In the event of
accidents, we would activate contingency plans immediately and
start follow-up settlements according to the accident type; accident-
related information will be reported to the relevant government
departments and higher-level units; investigations process would
be started rapidly; while soothing the relevant employees and their
families, we actively arrange medical treatment and reasonable
compensation. In parallel with incidents settlements, we would
carry out reflection and earnestly draw lessons from the accident,
summarize the case and popularize it throughout the company; We
would also conduct relevant training and education targeting the
construction site worker; We would examine the possible causes of
similar accidents completely. All the above measures would prevent
similar incidents from happening again.

Consolidating the Foundation of Safety

We consistently improve safety management and organization
system in order to promote the standardization of safety production. We
concentrate on safety production to consolidate the foundation of safety.

Safety Management System

We establish an organization of safety management which
contains a safety and emergency management organization system It
can quickly respond to the accidents which have happened or might
happen and decrease the personnel and financial loss.

ZEEBERS
Safety Management Committee

[
( F R4 ]
Owned Enterprises

TIE&£1E
Department of Project Management

|
REMRTNTNE
Safety Emergency Leading Group

I
?:QEFE%JJ\’AE) ( w:ﬁ&tﬁd\_ﬁ )

Safety Emergency Office Site Disposal Group
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Safety Standardization

We improve the management of safety standardization by issuing safety production management manuals.
We revise safety atlas at construction site, compile evaluation of the implementation plan as well as evaluate safety
standardization of all projects to advance the work of safety standardization.

Improving Safety Control

We improve the ability and level of safety control through a responsibility system, safety inspection, safety
training, safety production technological innovations, etc.

Deliver the Responsibility of Safety Production

In 2013, we signed the statement of safety production with owned enterprises within the system so as to
decentralize the responsibility of safety production step by step. Safety production management is made to be one of
the operational goals for corporations at all levels, which is also related to annual salary of responsible persons and
vital to leader selection and appointment, year-end appraisal of work and performance assessment. We seriously
deliver and practice the accountability system of safety production.

Safety Inspection

In the spirit of "full coverage, zero tolerance, strict law enforcement and pragmatism”, we plan and carry out
a safety inspection in the company. This inspection covers 340 member companies and 9,876 construction projects
and find out 38,624 cases of hidden danger. We popularize the safety awareness, practice the system, bring safety
equipment, and wipe out hidden danger on site. We see to it that everyone has the consciousness of safety.

Safety Training

The responsibility of safety production can’t be done without the self-management of the staff. We make the
safety knowledge and operating skills of employee a very important part of safety work. We carry out safety training
by giving lessons, showing safety advertising videos, giving out brochures and making bulletin boards in order to
make it profound and impressive.
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Mobile platform operation training

The Experience Pavilion of Safety Production

The first agency of CSCEC established an experience
pavilion of safety production. We take experiential education
as the basic form, which breaks the traditional way of learning
to deliver a three-dimensional education to construction staff.
We create a new mode of safety education at the construction

site in China. This experience pavilion of safety production

N2 L S covers 544 square meters where the floor area is 27 square
O"e_[a“ appearance of the experience  meters with 19 experience facilities in terms of helmet
paviton

collision, use of safety belt, balance beam, lifting heavy stuff,
mobile platform operation training etc.

RBEEFRARRRH
BIOMEFNSREFRIEATINRLLES, KEREEEETHT (BEEBAET
RERETAUZHHERS) | HYNBERIBFERMERATIRE BE=4HESHEA, &
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Technological Breakthrough in Safety Production

Our safety production is supported by innovative hi-tech methods. Together with the Housing and
Construction Office of Fujian Province, we compiled Three-dimensional Visualization Simulation System for
Construction Safety of Fujian Province, which focuses on the most dangerous construction and engineering
projects and reappears 8 Construction techniques and safety points of standardization production such as
temporary power, the template works at height, tower cranes, construction lifts etc at the construction site by
three-dimensional simulation in a real, vivid and visible way.
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When the national employment is quite intense, CSCEC takes
proactive measures to offer jobs and bright prospect for college
graduates and migrant workers, which demonstrates our social
responsibility in terms of solving job issue.

Stimulating Employment

We recruit personnel in a fair, equal and open way, by holding
on-campus job fairs and releasing information on online platforms.
In 2013, we received 19,542 college graduates in all, 95.2% of whom
have bachelor or higher degree, and 7.7% have master or higher
degree, increasing by 1.7% year on year.

Migrant workers are the main force of urbanization. They are
indispensable to urbanization and capital flow from rural areas to
urban areas. In 2013, we provided 1,028,801 job opportunities for
migrant workers. Their annual average salary is RMB 59,600..

Every time we start a project in an area, we try to hire local
workers and protect their legal rights and interests in accordance
with local labor laws.

Supporting People’s Livelihood

We take initiative to recognize important stakeholders and
their demands in the community, and help the development of
community with our profession advantages. In addition, we respect
and protect the traditional culture and heritage in community to
support its construction of infrastructure. We are actively engaged
in redevelopment projects of old downtown areas, construction
of affordable housing, innovative BT project and land-linked
urbanization development mode. We ease up the housing issue
for local people, which achieve the unity of economic, political and
livelihood interests.

Shantytowns Transformation Project in Jimo City

China Construction Eighth Engineering Bureau signed the
cooperation framework agreement of shantytowns transformation
project. The project covers 91 acres (555 Chinese mul. The
total floor area is around 1.3 million square meters with the
investment of RMB 4 billion. This project is of great significance to
renovating old city center in Jimo City, which will totally improve
the ecological and living environment in old city center so it is to
the interest of Jimo people and city culture.

AENIER—A
The old face of Xinsheng Village
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BYBZWNF
Zunyi Mingcheng Primary School
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Renovation effect picture

Promoting Education

We attach importance to education, concerned about the
development of the next generation of the motherland, and help
build Zunyi Mingcheng Primary School, Luobao Hope Primary School
and Lushan Primary School. We also actively support financially-
challenged students in Tsinghua University, Harbin Institute of
Technology, Tongji University.

FERELNF
Luobao Hope Primary School

rdent In Activities For Public Goods
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“Countless people at distance are related to me.” We are
always ardent in activities for public goods and actively take part in
poverty alleviation, helping build disaster area and staff voluntary
activities. We offer material and spiritual help to needy people. In
2013, we donated RMB 31.2 million.
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Fixed-point Poverty Alleviation

By major special construction projects, we do our utmost to
support and help the economic and social development in fixed-point
areas through capital, technology and education. We initially form
the poverty alleviation scenario of “resource sharing, system linkage
and joint promotion™. In 2013, we donated RMB 8.29 million to fixed-
point areas such as Kangle County, Zhuoni County and Kang County
in Gansu Province for developing poverty alleviation projects.

Project of Tourism in Kang County

Kang County is one of fixed-point poverty alleviation objects
for CSCEC. Tourism is the main source of income for Kang
County. The project is set on the south part of Kang County,
which is the only access to a 4A scenic spot. The project is totally
invested by CSCEC with RMB 2.3 million. Currently, this project
is completed and put in use. The project is estimated to make
RMB 8.6 million annually and RMB 20,000 for each family.

Helping Rebuild Disaster Area

We aim to give play to our special advantages in helping rebuild
disaster area for people there. In 2013, we donated RMB 5 million
immediately after the breakout of the Ya'an earthquake. Additionally,
we dispatched several experts to the disaster area for residence
identification. The southwestern agency of CSCEC participated
in rebuilding and planning of Lushan earthquake by providing
professional counsels.

A Three-year Project of Helping Rebuild Yushu County by
CSCEC

At 7:49, April 14th of 2010, earthquake occurred twice
in Yushu County, Yushu Tibetan Autonomous Prefecture in
Qinghai Province. The highest earthquake magnitude is 7.1.
Losing no time, CSCEC participated in relief and rebuild work
in Yushu County at once. For the past three years, our warriors
are fearless of danger and difficulty, tenacious and active, so
our engineering quality, rate of progress and safety are in the
lead and we are given a commendation by Central Government,
the State Council, provincial government in Qinghai Province
and all circles in Yushu County. The headquarters of CSCEC
in Yushu County has gained nearly 100 provincial awards
including 7 National Labor Awards, 16 National Labor Medals
and 5 awards of Advanced Group for Reconstruction in Yushu
County.
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The housing construction
for farmers and herdsmen
boasts earliest available
time, most quantity and
fastest construction speed
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The housing rate for
farmers and herdsmen
enjoys earliest available
time; completion rate of
urban residents is 91.33%,
just over the time node 90%
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We completed the housing
construction plans No. 630
and No. 930 proposed by
Provincial Party Committee
and Provincial Government
in Qinghai Province in

2013

E# T EN R EEERN
BIOES  BITEZTAE
86 #TiE "EIHE.
RE. FEH BEFD
BRSEIN

We completed 86 projects
of rebuilding after disasters
in Yushu County and
realized all the goals of
“New Home, New Campus
and New Yushu”
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Volunteers interacting with children in games
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Volunteering Activities

It is a long-term project of CSCEC to organize volunteering
activities, the purpose of which is to foster the staff's volunteering
spirit and abilities. We are striving to systemize, institutionalize and
normalize the volunteering activities. In 2013, as many as 40,000
employees took part in more than 3,200 volunteering activities and

the service hours of our volunteers amounted to 100,000 hours.

BREA—SGTIANRHRER

Volunteers offer front-line workers free haircut

Charitable Activities Overseas

CSCEC has operations in over 40 countries and regions. Based
on our own advantages and in combination with the situation in the
host country, we make active efforts to promote local employment,
community development and the cultural protection of the locals.
Paying heed to the needs of the locals in the poor areas, we carry out
aiding activities accordingly. In 2013, our branch in Algeria donated
all kinds of charitable funds and supplies for living and studying,
which all together were worth USD 500,000, to the governments,
communities, mosques and schools of Algeria.
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Topic 1: Green CSCEC, Shift of Responsibility
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The building industry is the pillar industry of national economy,
consuming plenty of resources and energies in production and
management, thus exerting remarkable effects in the earth’s ecology.
Today, with the problems of resources and environment worsening,
green development in the building industry has become the trend of
the times. China Construction, as one pacesetter corporation, in its
implementation of the mission of “expanding a happy environment”
and the process of building itself into “the most competitive real estate
conglomerate”, has attached significant importance to energy saving and
green development and has been dedicated to becoming the pioneer and
leader in the green development of China’s building industry.

Green Ideas, Green Development

To save energies and reduce pollutant emissions and then
promote green development, as China Construction sees it, is not
only part of its social responsibility, but also an objective requirement
for realizing its transition, upgrading and sustainable development.
With the scientific concept of development as the guideline, high
resource utility as the core goal, China Construction has specified
the management measures and set up a system to monitor the
indicators in energy conservation in order to build itself into an
energy-saving corporation and accelerate the realization of green
development. China Construction has introduced the concept of
“Green Process, Green Fine Products” to interpret “fine products
during the process”. Based on our own monitoring of the whole
construction and production process, we have incorporated green
concepts into construction products and their life cycle and have
realized involvement in the whole process.

Green Development, “Blue Ocean” Strategy

In July, 2013, China Construction decided to carry out the new
Blue Ocean” Strategy, the key part of which was environmental
protection and innovation industry. This new strategy was aimed to
ensure our leading position in green construction in the future. We
have integrated the internal and external resources and have made
great efforts to create a platform for the incubation and development
of energy conservation and environmental protection businesses.
The new types of environment protection businesses are gradually
becoming our new growth point of businesses.

Green Development in Buildings’ Life-cycle

The guideline of energy and resource conservation and reduction
of pollutant emissions is reflected throughout the life-cycle of buildings.
By the introduction of Whole-life-Appraisal for the green buildings, we,
in aspects of design, building materials, construction, operation and
demolition, develop and control construction and real estate projects in a
green way and set up an example in green development.
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“Concrete that can breathe”

SREREREEL BRMOMEAN—MZILEKRME, TRHRK
BEARSAMT, EEBHEHKENNEN BT T B THE
HI TRFR, RANER, MAELRTAKDZHELR, BER
THE, TUER KRB, ‘%7J</Ebéij:i£ﬁuéﬁéfﬁ7k%%
A%, WKEWZEITBTEHENKE. ERIAWE,

“Concrete that can breathe” is a kind of porous water-permeable material
that we have developed. On rainy days, the rain water seeps into the ground
through the holes, relieving the cities” drainage pressure and providing
ground water supplies which are gradually drying up. On hot summer, water
hidden in the holes evaporates, taking away some heat and thus helping with

“the heat island effect” . This water-permeable concrete, together with the
rain water collecting system, can also be used for car-washing, irrigation and
toilet-flushing after the rain water has been recycled.

FEEH
/ Green Materials

Instill Green DNA into Buildings

We promote green design and choose the right green
technology for our buildings in accord with the natural and human
conditions of the host area. In the process of designing, we take into
comprehensive consideration the environment attributes the building
products have in recycling, utilization and maintenance and then
insert green DNA to the life-cycle of the buildings while meeting the
prerequisites of greenness and environmental protection and the
requirements in quality, function and life expectancy of the buildings.

The Center of Medical Care and Disease Prevention and
Control for Pandas in Wolong, Sichuan

The Dujiangyan Center of Medical Care and Disease Prevention
and Control for Pandas in Wolong Nature Reserve, Sichuan, occupies
an area of 12,000 square meters. In the implementation of this project,
it is our guiding principle in designing to respect the local culture,
promote green design and realize pandas’ disease control, and our
main concern to incorporate the natural, ecological and residential
characteristics of Linpan in Western Sichuan into consideration.
Thus, in light of the local conditions, we have adopted two-layer heat-
preservation walls, openable venting ceiling and other technological
measures to effectively reduce energy consumption of the building
and realize the marriage of modern energy-saving technology and the
designing concept of green buildings.This project was awarded the
title of Three-Star Green Building (the highest rank in green building
appraisal) by the Housing and Constructing Department of China.

Green Building Materials R&D

Green intelligent materials are the mainstream materials
for global green technology R&D. They are capable of sensing
the stimulus in the surroundings and then make responses after
analysis, handling and judgment, making lifeless building materials
“feel”. With the support of Environment and Material Engineering
Institute, we have set up a comprehensive building lab for green
buildings and have developed a series of green intelligent materials,
rendering the green path of our company wider and smoother.

\ ‘SRR AR T BRI AL
“Water-based paint that can breathe”
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We have successfutty developed a water-based paint, which can help
avoid the pollution of volatile organic materials and which can help solve
the issue of indoor air purification. This “live” photocatalytic paint can
perform photosynthesis like green leaves and then purify air by light
energy. It can discompose formaldehyde, smoke, dust and viruses by
light after absorbing them and then release water and carbon dioxide,
thus purifying air in an effective and lasting way and making the indoor
environment healthier.
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Water-based functional materials that can breathe
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Excess Material Recycling System
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Concrete that can breathe

Promote Green Construction

Currently, green construction is still in its starting phase. Most
of the building companies are still exploring ways. We take a lead in
studying and promoting green construction process and have made
proactive explorations in raising energy utilization rate, reducing the
emissions of pollutants and protect the ecology.

YinTai Center in Chengdu

The YingTai Center of Chengdu is situated in the core area
of the city. The construction site is very narrow and small and the
neighboring environment complex. The center covers 740,000
square meters.

In its constructing process, we made full use of footing groove
precipitation, thus saving a great amount of water; we recycled the
remaining concrete and constructing waste, reducing the production of
solid waste and saving raw materials; we used reusable prefabricated
concrete site and road elements, saving raw materials and reducing the
production of solid waste. This project has brought about overall good
results in economic, social development and environment. It has passes
the appraisal of “the third group of demonstration projects in green
construction in the national building industry”, and has been approved by
the Housing and Constructing Department to be “a demonstration project
of green construction in terms of technology”.
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Launch Meeting of Green Construction Innovation Studio
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3 Inviting excellent young migrant workers to take part
" in training for activists who want to join the Party
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Passing of “three steps to defend rights” , |
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building a mechanism of salary protection for |
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With the rapid transition of economy and society and the
increasingly faster urbanization process, migrant workers have
become a special group of people and an indispensable part of the
urban social structure. China Construction, recognizing the labor-
intensive nature of the building industry, regards migrant workers as
one of the important stakeholders and thus makes it our unshirkable
responsibility and one key requirement for raising the company’s
administrative ability to care for the migrant workers. We strive to
achieve the goal of expanding a happy environment and strengthen
their sense of happiness in terms of respect, care and achievement.

Expanding a Happiness Envirnment for Respect

We adhere to “the five equal principles”, i.e. equal treatment
in policy, equal requirement in work, equal enhancement in quality,
equal gains and equal attention in individual life. The principle of
respect is reflected in work and life and has won the recognition
of the migrant workers. Also, we have extended the Credo of
China Construction to the migrants in order to put “the five equal
principles” into effect.
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Organizing activities in which the
professionally trained young constructors !
work with the emerging migrant workers, !
realizing enhancement in value for both !
administrative personnel and migrant !
workers

1
1
1
1
1
|

#5248 E - Building a Common Dream Home 95



HRRENERZE

HERENRRIBETROES. RNEHBRE
%Eﬂ”%.&ﬁﬁ@&ﬁl%#%ﬁgéﬁ\%@%%
HRRIFEEDEY KEFERIIED, BHERFRR
Ty RSN .

REIFXEHELE

FMN "XEBFILE, BRNETSH HEE FRE
&EI%#%%Evmzﬂ,ﬁ%%ﬁﬂﬁ\ﬂﬁ\iﬁ
SmE e IMEE" SERIIG. 2EMREIL O
ﬁ@%ﬁﬁ,méﬁ%,ﬁ%%ﬁﬂogvnéﬂ$a
RRIFEXHZBHERE, BRRRIFXEXEBER. B
NMNHRREK, BEGHNESHA. ELHLLITE
'R, XZBTILE, pMNEE—FEX.

Expanding a Happiness Envirnment for Caring

In order to relieve migrants’ longing for their children, we have
offered to provide an interactive platform for families and managed
to launch a series of activities, such as summer camp for the stay-
at-homes, charitable educational loans and train tickets booking for
those returning to hometown in the Spring Festival, to continue to
increase the happiness index of the migrants.

Summer Camp for Migrants’ Children

We have organized a summer camp themed on “Caring Stay-
at-Home Children, We are Making a Difference”, in which those stay-
at-home children from Henan, Jiangxi and Chongging were invited
to take part in outdoor expend training, first-aid knowledge training,
mental health education, film watching and sightseeing. The summer
camp has enriched the children’s summer holiday, helped with family
reunions and children’s healthy development. At the same time, it
has encouraged more individuals and companies to take actions to
care for the stay-at-homes and create a bright future for them.
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Activity site of Summer Camp for Migrants' Children
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Heart-warming Tickets
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Buying train tickets from ticket-office-on-wheels during the Spring Festival

—ZEAL

Heart-warming tickets

What the migrant workers yearn most is to return home during the Spring Festival after a year's hard work. And it is the greatest

happiness for them to get a ticket home. Considering the difficulties they have in booking tickets, we organized activities named “Heart-warming

Tickets, Positive Energy Transmission” and “One click lands you home” to help them book their train tickets online; we managed to arrange a

mobile ticket-selling van at the construction sites to facilitate their ticket-buying, guaranteeing them a more smooth and warmer journey home.
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Expanding a Happiness Envirnment for Achievement

We attach much importance to increasing the migrant workers’ personal value. By launching massed
learning, video education, quizzes and other activities in migrant schools and using vivid language and
examples, we aim to improve migrant workers" professional skills. We are dedicated to leading the migrants
to become the industrial workers of the new times and to become the real builders and masters of the cities.

Some migrants with a better command of the basic skills stand out from the rest after the professional
training, completing a transition from an ordinary migrant worker to one of the administrative personnel.
Twenty-six years, from 1987 to 2013, has earned Shuai Chuanfa, who was an average plasterer, one spot in
the administrative department. He said, "What has benefited me most is the well-developed safety training
and on-the-job training of the company. Over 1000 trainings have made me, once a migrant worker, into one
of the administrative personnel.”
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construction and real estate enterprise integration group
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In 2014, China Construction will implement in real earnest the spirit of the 18th National Congress of the Party and the 3rd plenary
session of the 18th National Congress to realize reform and development. We will advance steadily to achieve reform and innovation
according to the overall planning of the Central Economic Work Conference and the State-owned Assets Supervision and Administration
Commission of the State Council.

Gathering our forces to transform our development mode, adjust our structure, promote upgrade and handling the weak link in
management. We will focus our efforts in controlling the growth rate of house building businesses, enlarging the operating scale of
infrastructure businesses, steadily advancing investment and development businesses, actively expanding overseas businesses and
earnestly improving developmental quality and benefits. We, by properly controlling the development pace, will put more energies into the
supervision of the company’s weak links in its running and management, especially those “systematic weak links” , which would severely
affecting the long-term development of the company, and in consequence promote the healthy and sustainable development of China
Construction.

Strengthening the control over human resources, ensuring the transition and upgrade. Upholding the people-centered core talent
concept, we will control the total number of talents, adjust talent structure, improve talent quality, boost talent team building by career
planning and facilitate upgrade in team quality. We will pay close attention to the evaluation, career planning and educational training of
every employee, letting every employee covered in those three aspects and feel the care, help and warmth from the company.

Promoting the innovative development of the new industries. In the area of energy conservation and environmental protection, we will
accelerate the pace of environmental protection in water supplies and strive to take off at a high starting point to achieve the overall goal of
first-class state-owned key enterprise and leading enterprise in the industry. Green construction is closely centered on the building industry
and we will identify key projects and expand in earnest the boundary of new industries by the way of publicizing one once it has matured.

Promoting clean and honest administration and safe production. We will strengthen innovation in the anti-corruption systems and
mechanisms and the systematic guarantee. We will carry out strictly the responsibility system of a clean party, work ceaselessly to make
sure of the implementation of “the eight rules” and persist in correcting “the four work-styles”. Build a sound safe production responsibility
system. We will follow the principles of full coverage, zero tolerance, strict law enforcement and emphasis on practical efficiency.

Preaching and implementing of the mass lines. With assisting the company in “realizing transition and upgrading and improving
managerial expertise” as the goal, “breakthroughs in key areas though the guiding of examples” as the basic principle, fulfilling “the five
transitions” as the task, we will play an important role in “controlling the scale, adjusting the structure, improving the quality and increasing
the benefits”.

Actively fulfilling and strengthening social responsibility. We should deepen its concept, define its main issues and strengthen its
system and capacity-building. We should also seek to create and provide more job opportunities, continue to promote poverty alleviation
work in specific areas, utilize our professional advantages in support of community development, devote time and money to public welfare,
charity activities and social communication and foster harmony between our company and stakeholders.

The year of 2014 is an essential year in which a new round of reforms will take place. As a leading central enterprise and an industry
leader, we will seize the opportunities embedded in the changeable times, and with a strong sense of responsibility for the future of China
Construction, we, hand in hand with other enterprises, will unswervingly implement the directions of the CPC Central Committee and the
existing strategies to push the all-round advancement of all kinds of work, to usher China Construction sustainable and healthy developing,
to create new miracles and make new contributions to the building of a beautiful China.
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Key Performance Form

EW AN ({Z7Tt AR™) Operational Revenue (RMB 100 million) 5,715 6,810
FIPEEN ({27t AR™) Gross Profit (RMB 100 million) 261.6 301.6 388.0
FIF 2 AR ('TZTT:)\EFE) Gross Revenue (RMB 100 million) 453.4 522.2 635.4
FEER i%’iﬁﬂk%l) ‘ ({27t AT ) Value of Newly Signed Contracts (Construction 8,566 9,59 12748
Busmess] [RMB 100 million)
FEHBTER (FEHHK) Annual Accumulated Construction Area (10,000 m? ) 50,440 40,760 76,001
Z% FEFFTER (HFEHXK) Annual Accumulated New Construction Area (10,000 m2) 18,479 18,528 24,912
Economy FEBTER (FFH%) Annual Accumulated Completed Area (10,000 m?2 ) 6,484 8,134 9,498
FEHBIERITER (FFEH%K) Annual Construction and Design Area (10,000 m2) 8,275 11,101 9,703
HE=TE BRI AKER (FE5#) Real Estate Delivered Area in All (10,000 m? ) 1,001 1,562 2,233
HAR+HfEE (FFEA%K) Term-end Land Reserve (10,000 m? ) 6,194 6717 6,776
BLEHASENE ({Z7t AR™) Net Profit of Listed Subsidiaries (RMB 100 million) 136.4 157.4 204.0
I EHBEEANEFE (2T ARM) Profit Distributed for Shareholders(RMB 100 million) 33.6 36.9 53.1
HERmRE (%) Asset Liability Ratio (%) 76.6 78.6 79.0
IREIA (FIT) Gross Investment for Environmental Protection (RMB 10,000) - 2,565 2,646
%ﬁ?_ﬁﬂﬁiﬁ%ﬁﬁ% (%) Environmental Management Certification Pass Rate of New 100 100 100
Project (%)
IRMREZYI| A Person-time of Environmental Training > 2,000 > 2,000 > 6,000
IR BOBEFERE (AMAx/E) Total Energy Consumption (10,000 tons of standard coal) - 792 990
Environment | Gors{EAsEE (MhiARA) Energy Consumption Per Added Value of RMB 10,000 (tons 16 -
of standard coal)
CO2 HEfre (fiir) CO2 Emissions (ton) - 14,566 14,923
F @XM B] (%) Green Procurement Ratio (%) - 100 100
SOz HEprE (M) SO2 Emissions (ton) o 47 48
5 T2 A% Total Number of Employees 147,856 192,194 216,824
LR T Atk (%) Female Staff Ratio(%) 22.3 23.0 21.7
&RE%ITER (%) Contract Signing Rate (%) 100 100 100
B ImER (%) Staff Run-off Rate (%) 7.1 4.7 5.8
TR ANERZE (%) Disabled Employment Rate (%) 1.5 1.5 1.7
L EIBELLF| (%) Female Manager Ratio (%) 23.9 23.7 22.1
HEREBEZE (%)Social Security Coverage Rate (%) 100 100 100
HIIKBRFIEEZZE (%) Coverage Rate of Holiday-Paid System (%) 100 100 100
T4 (%) Establishment Rate of Trade Unions 99 97 97
e RIANEZE (%) Coverage Rate of Employees Participating in Labor Union (%) 97 97 98
Socsty B ITEYIHEAN ({Z7T) Gross Investment for Employee Training (RMB 100 million) 1.13 1.4 2.3
G LEIIAK Person-time of Employee Training 208,370 238,878 484,523
SREANER (%) Fulfilment Rate of All Contract (%) 100 100 100
SEREZYIHEA (A7) Training Investment for Subcontractors (RMB 10,000) 9,450 10,430 15,150
S8R )\)i (73 A&) Person-time of Subcontractors Participating in Training 150 149 150
(10,000 person-times)
EZREF#ZA (T1) National Patent Licenses (item) 738 1,139 1,675
1ZITFHEFL T-% Mortality Value Per Output Value of RMB 100 Million - 0.003 0.001
f5MEML AR (F57T) Donation Amount (RMB 10,000) 1,128 2,859 3,120
HIBREIEFXRE Times of Volunteering > 2,000 > 3,000 > 3,200
R EEREEE (/M B) Accumulated Time for Volunteer Services (10,000 hours) > 5 > 10 > 10
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Expert Comments

FEZFUMRBISKFEEK RF

Wu Tao, Vice President and Secretary-General of China Construction Industry Association

(PEEZAKRNABERAS 2013 UHELARERE) (MTEHR (RE) ) RETPEERAARLEN S BRAEGTE
IR RN R, WAEXTRAR, METHEIEN. ReIERE. REMREEZEMMHNE N,

RETHASHANAETE "TEF AT, REAREEESTE, SERTUAKGEERY. GRE) HETF
ERARARE. Biw. ASGES. WNRERIT. M. KERISITE, ARV L. KegfstaREE
FEEMMEAFTERSHAR, HETERAN RedE. feBR’ B "EEXH . RE) NETHERIN
BERFTSEE. ReBNSIARTR, NREXERRITEAMNELZEAIE BRATRERRIMNRLEA, HIEK
ERRTLERTAMS R IRAAR. (RE) GCRATHTERRAEIERERZS . EHTILHEPEHEFBGME.

HACEREARUERNMEREFTRARNERSIE, BRVEAEBRZFOZAE~L, T+ﬂﬁl%mmﬁwﬁﬁ
MERDL#HRED KIEERAETENHLMEG. S5, 2T VESHEBAECERNTH - SHARRIVFERRER.
KU = WIRE SHBFREMARUIER., FHIRSEXEZETEER ﬂmAﬁﬁAIIﬂkﬁﬁﬁﬁﬂﬁﬁ¢lL AV #t
SRAEVRIE BANTRZE, PEEARNAERAVEARATLEHEF NHRENAELNY, EESHLIAES —
REE" M EA KREBEGOEN, BXBOHSTE RERGLEES, RRATEEEH, ARV
RREZLRTAMNERAR, M TUANERRESNERZNSIGUNEER. FETEERA# — T FEANINZRENES,
RETRRFITEMIEER, HEHSVERARSERAVERAXEET. APERRY R FRRMEFHEROTE

CSCEC's 2013 Sustainable Report (hereinafter referred to as “the report”) demonstrates CSCEC's effort and achievements in improving
people’s living environment, expediting the urbanization, promoting the development of related areas, promoting independent innovation,
improving construction quality and implementing green low-carbon construction.

The theme of the report echoes to the “China Dream”. The report is compactly organized. Bearing the theme all the time, the report
synchronizes with hotspots of the construction sector. It reveals that CSCEC adheres to the concept of green, technology and humanity.
It also presents CSCEC’s achievements in construction industrialization, the lifecycle management of green buildings and R&D of green
materials. These achievements are won via many aspects such as green design, green materials and green construction, showing the CSCEC's
interpretation of “ecological civilization” with “green process and green quality products”. The report tells us that CSCEC is improving the
management of construction labor services and construction workers™ quality. CSCEC has done a lot for migrant workers, such as in solving the
problem of employment for a great number of migrant workers and cultivating construction technicians for China’s construction industry. The
report also reveals the CSCEC’s achievements in enhancing construction quality and safety and promoting industry progress and other aspects.

Urbanization is an important engine for modernization and economic growth. Construction industry, being the pillar of national economy,
plays a significant role in China’'s new-type urbanization. How to further promote the sustainable and sound development, upgrade and
restructuretheconstruction industry in China’s drive of pursuing new-type urbanization has become a hot issue. In particular, 2014 shall witness
the initiation of the SCR Research Project of China Construction Industry, which is jointly hosted by China Construction Industry Association
and UNIDO. CSCEC is the leading enterprise in China’s construction industry, representing the industry’s advanced productivity. CSCEC not
only pays much effort to realize its strategic goals of development, but also proactively performs its CSR, holds to the idea of operation with
integrity, promotes the innovations in technology and management, makes contributions to energy conservation and emission reduction, and
actively upgrades its development model. Via these efforts, CSCEC plays a leading role in the reform and development of the whole construction
industry. | wish CSCEC could further carry on the outlook of scientific development, explore new ways and new methodsand make more
contributions to the restructuring and upgrading of enterprises, the transformation of construction industry as well as the sound and fast
development of China’s construction industry.
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EEZREER-EEERERESMAPLERE BFF
Chu Xuping, Director of the SASAC Research Center of the State Council

XHREZMABEXTORLEMFR, U "% IELEERETFERATE-FHLIAA
@mARXRTTRAR M A5 SNBSS A BLRL .

TEZABYLREHXEENNAENEEXTRESE NEKAPERRNTE, £RRE
WHE, XAPEPHNLELE. TERABLS "HRFESE | MEANSEEXTEEERABR.
BEANFEXTEEELMNERETE, BALASXN "KRREFREEINBRAMB S50 VERA"
MERER, BXAFNBEEXTHTERRRACUHALNRRNEDN N, RESZHEBXTHE
wHE SEHE., PEEZRBFTERET XL, UXUSIG5EE, #EHEYHSFTERMANEENBE
ZE, MARINE— ML, RAS—NRATHRIAT, EHSTETHSLITANEIES
EHT —#AEFXUSIOHENETAL. EFEMNTREVHSTEERER. PEZRUSIRE
HEFERNERES. BE,

HEPERANRRERPEEHEARTH)

With dreams as the main theme, this report centers on the expectations of stakeholders and reveals CSCEC's
efforts and achievements in fulfilling the dreams of the stakeholders during the past year.

Through specific activities CSCEC constructs dreams for various stakeholders, by which it fulfills its own dreams.
On the journey of building Beautiful China and fulfilling China Dream CSCEC focuses on “Expanding a Happy Living
Environment” and aims to increase the happiness indexes of the stakeholders. While creating more space of happiness
for the stakeholders, CSCEC tries to attain the goal of becoming “a conglomerate of construction and real estate
business boasting international competitiveness” and regards the realization of stakeholders™ dreams as driving
force of the company. As the result, CSCEC is progressing together with various stakeholders on the basis of win-win
cooperation. With responsibilities deeply rooted in culture and led by culture, CSCEC integrates the corporate social
responsibilities into management and daily operation, into each line of business of the company and the awareness of
every employee, making social responsibilities an organic part of corporate behavior. Hence, as a central enterprise
led by culture, CSCEC has embarked on the road of fulfilling its social responsibilities in an all-around way. CSCEC's
culture-led social responsibility model is worth learning.

I hope CSCEC can make greater contributions to the construction of a Beautiful China.

i
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PEGIERESELEIFITEBER BSE
Cheng Duosheng, Director of Enterprise Management Modernization Office of China
Enterprise Confederation

(FEZARNAERAS 2013 FHEARKREY (UTER © RE) ° ) BUHRLRMGT
STREESETARE. B &5 R K. FUAMHRKEFNEBXTOEE, N "MEZE.
mRz®. MEZE. RRZE. RKZF #P2® %28 FHHERT ATMNELERMEE,
HE—LHETHITHEERNEZTENER, RETIHEARMUSTESCVEEERTHE
A,

(RENERER, RBFFE. RNRTTHREMN ARG EEZE RUATEE, WEELE.
EERAREN, MWEMBERNE: BFRE. HBEhEm, BHERRS NMEASEARRZE,
BEZEXL, LHREeRE BRERMR, NMEREESTEZY, RIPRINGE, XHEEE,
MURERTRARZE,: TEREHLE, HHEBREE, NUEREKERKZE, EPTLHKF.
TN HS, NRETWHSZE, IO ER, BOLEFL, MURAEHRZE.

(REY YRR, RAEAFELH. ARENED. FRNTEENIEENEART T TE
ERENFREXTHHRFK, ILA—B TR DRAL, ROERRNGR/EYE, R 7T oEMER
iEN BRFEE ®RIUTRE, RoRATHERANTEES. NETERRKIT R, AHBRE
MEBRT N EES B FEES.

CSCEC's 2013 Sustainable Report (hereinafter referred to as “the report’] relates sustainable development and
corporate social responsibility with the dreams of shareholders, customers, environment, employees, partners, industry,
community and other stakeholders. The report expounds the practices and merits of CSCEC from the perspective of
“dream of values, dream of quality, dream of harmony, dream of development, dream of growing, dream of progress and
dream of prosperity”, which not only deepens the understanding of sustainable development and CSR but also integrates
the linkages between corporate operations and sustainable development as well as CSR.

With compact structure and rich content, the report fully demonstrates the dreams of all stakeholders: to
optimize the corporate management, operate with integrity, strengthen the development ability to increase the value of
shareholders; to adhere to quality, provide high-quality products and services to construct the dream of quality for the
customers; to cultivate green culture, implement green construction and build livable community to pursue the dream of
environmental harmony; to protect the rights and interests of employees and care for their lives to construct the dream
of development for employees; to forge a responsible supply chain and promote strategic cooperation to fulfill the dream
of growing for partners; to keep the industry order and promote progress in the industry via innovation to fulfill the
dream of progress of the industry; to assist in the development of community and contribute to the public good to realize
the dream of community.

With novel concept and rich manifestations, the report impressively presents clear graphs at the very beginning
to demonstrate the appeals of all stakeholders. Proper cases are chosen and well arranged, making the report
more readable and convincing. Various well designed graphs and tables fully show the concept of responsibility of
CSCEC. | wish CSCEC will carry on the past, open a way for the future and make more contributions to the happy living

environment for all stakeholders.
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Reporting Index

REEZ GRI Xf#x GRI
Report Contents GRI Benchmarking

478 Cover

R 415 B8 Report Description

R / 3R ES% / R4 B 89 Report Description/ Report Parameters/
Reporting Objectives

&R/ RESH [ RE %7 B Report Description/ Report Parameters/

Reporting Cycle

RS / R ES% / R4 56E Report Description/ Report Parameters/
Reporting Scope

REVER [ IRESE/ REHIEIR A

Report Description/ Report Parameters/ Reporting Data

RERIE / RESH | 435 kB Report Description/ Report Parameters/
Compilation Conformance

SRR /R ES5/ #R457% A Report Description/ Report Parameters/
Reporting Commitment

REEE [ RESH [ BERIES % Report Description/ Report Parameters/

Reporting Assurance

REER [ IRESE /R &45EANZEE Report Description/ Report Parameters/

Reporting Characteristics

R / R55 5/ #8158 Report Description/ Report Parameters/
References to CSCEC

&R / RESE/ B R Report Description/ Report Parameters/ Access

to the Report

REIREE /3R &ES% / BXR 5= Report Description/ Report Parameters/ Contact
Us

IREAA / 3RS 4513372 Report Description/Report Preparation Process
& Chairman’ s Message

A S5 Company Profile

ASHER / /A8 Company Profile/ About the Company
AT | LALR%EH Company Profile/ Organizational Structure

ATHER [ T #54:& BisS Company Profile/ Background Information on
Sustainable Development

FEEIE Responsibility Management

HLEHE [ HTHEA Responsibility Management/ Responsibility Philosophy
FEEIE [ (L3 Responsibility Management/ Performing Responsibility

HAEETR [ 35552 Responsibility Management/ CSR Honors

S ¢ 1S o K FELME 2% Compliance, Integrity, Development: Realizing the Shareholders”

N RMNEZ B/ 788X 7 1778 Realizing the Shareholders” Dream of

Value/ Dreams of Stakeholders

HRENEZ [ 02 F)EIE Realizing the Shareholders” Dream of Value/

Optimize Corporate Governance

FBENEZE | BIFRELE [ SIS Realizing the Shareholders
of Value/ Uphold Honest Operation/ Compliance Management
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Dream

Shareholders’ Dream of Value/ Uphold Honest Operation/ Internal audit and
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of Value/ Enhance Development Capacity/ Profitability
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Quality/ Achieving Quality Experience/ Providing Reliable Services
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Development/Protection of Interests and Rights/ Democratic Management
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Development/Protection of Interests and Rights/ Occupational Health

MRATRBZ | DGR/ BRI Realizing the Employees” Dream of S2.6
Development/Protection of Interests and Rights/ Privacy Protection
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Development/ Concern for Life/ Balance between Work and Life
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Development/ Realize Value/ Career Development
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RAXERZ /B HHR LR /[ IR AR Realizing the Community” s
Dream of Prosperous/ Helping with Community Development/ Supporting
People” s Livelihood

RUXERZE /AR LR/ BB S Realizing the Community” s
Dream of Prosperous/ Helping with Community Development/ Stimulating
Employment

X &R [ #ui/AzEE ) Realizing the Community” s Dream of
Prosperous/ Ardent In Activities For Public Goods

P EEEZ [ #uN25= N / S5k # Realizing the Community” s Dream
of Prosperous/ Ardent In Activities For Public Goods/ Fixed-point Poverty
Alleviation

PHREEZ T/ i AEE Ll / RKXEE Realizing the Community” s Dream
of Prosperous/ Ardent In Activities For Public Goods/ Helping Rebuild Disaster
Area

AR ERZ /O R m B / ERETES Realizing the Community” s
Dream of Prosperous/ Ardent In Activities For Public Goods/ Helping Rebuild
Disaster Area

P EEEZ [ #uuN25= N /89 25 Realizing the Community” s Dream
of Prosperous/ Ardent In Activities For Public Goods/ Charitable Activities
Overseas

£ f— Topic 1
L/ _ Topic 2
FZLE Outlook

KGR Performance Form

% &3F Expert Comments

1Pk 3R % Rating Report

2 =71k Verification of the Third Party
IR & $54RE 3| Reporting Index
RiRE % Feedback Form

108 #mE=E=18) - Expanding a Happy Living Environment



RIGERE

Feedback Form

AT R ERRE ST I IR BNGESEEHNRR, BRI IBEZE wuyang@cscec.com
A EES %, ] @ﬁimﬁzm%(%%ukmm%%fﬁ% FRBE R RN F A
THEREHERENL.

We hope to hear back from you in order to help us to better fulill the social responsibilties of China Construction.

Please send the letter to email: wuyang@cscec.com or scan QR code to fill in the questionaire . We depend on your
feedback to make improvements to our work. Thank you for your time and your valuable comments.

N ARESE L.

In your opinion, overall the reportis:

[J1R4F Very good []#:%¢ Good []—#% Average
[J#& 2 Poor [J1RZ Very Poor

AN AIRETEL I L

In your opinion, the structure of the reportis:

[J1R& 32 Very good [1#4132 Good []—#% Average
%% Poor [J1RZ Very poor

TN AR E R AT

In your opinion, the reportis:

[11RS Very readable [ %5 Readable []—#% Average
[ % % Hard to read [14RZ Unreadable

TN AREHRRIET R EEE TEMRIEE.

In your opinion, the format design is:

[J1R%F Very good []#:%¢ Good []—#% Average
] %2 Poor []1RZ Very Poor

WANARERENHSRERR:

In your opinion, the disclosed information on social responsibilities in this report is:

CJ1REH1E Very valuable O #Eik s Valuable [ —#% Average
O M {E#R (% Of low value [ 3% 441 Of no value

TEXHR & TP — AR SRR

The part you are most |nterested in:

TR —S THRIER.

Information you want to learn much more:

EMHERFES S ETENE M, BEIIRY.

If your other comments on the social responsibilities of China Construction, please write below:



% TEERERMARST

CHINA STATE CONSTRUCTION ENGRG . CORP. LTD

Hhit: PEHLR=EimE 15 SHEXE

#B48: 100037

HiE: (8610) 88082888

f£H: (8610) 88082789

Rk www.cscec.com

Add: CSCEC Mansion,No.15 Sanlihe Road,
100037 Beijing,China

Tel: (8610) 88082888

Fax: (8610) 88082789

Website: www.cscec.com



	11 23
	报告发布4.23
	4.230
	4.23
	复件 4.230
	空白页面




